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July 31, 1985 
6611A/KN/hdm 

Introduced by:Gruger, Laing, Chow 

Proposed No.: 85-139 

.,' '!'L 7312 ORDINANCE NO. __________________ __ 

AN ORDINANCE approving and adopting the King 
County 1985 Affirmative Action Plan, the 1985 
Affirmative Action Employment Goals and Work 
Program, the 1985 Contract Compliance Goals, 
the 1985 Minority/Women's Business Utili
zation Goals, and repealing Ordinance 6850. 

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

SECTION 1. Ordinance 6850, Sections 1 through 4 are each 

10 II repealed. 

11 NEW SECTION SECTION 2. King County Affirmative Action Plan 

12 II is hereby approved and adopted. 

13 NEW SECTION. SECTION 3. 
'~.~ t 

King County departments shall make 

14 IIvigorous and affirmative efforts to meet the proposed goals. 

15 IIDepartments shall further comply with the rules and policies 

16 IIcontained in the Plan governing affirmative action and equal 

17 II employmen t. 

18 NEW SECTION SECTION 4. The goals for the three elements of 

·19 II King County's Aff irma ti ve Action Program shall be as follows: 

20 A. AFFIRMATIVE ACTION EMPLOYMENT. The 1985 affirmative 

21 Ilaction employment goals for women and minori ties are es tablished 

22 by the 1985 availability percentage rates by EEO job category as 

23 indicat~d on the chart on page 25 of the Affirmative Action Plan, 

24 attached as Exhibit A. A weighted average of the overall 1985 

25 availability percentage rates is 43.8% for women and 15.0% for 

26 minor i ti eS.1 The a ffirma ti ve action employmen t goal for persons 

27 with disabilities is 7%. Exhibit B presents a summary of tne 

28 

29 

30 

31 

32 

33 

process and assumptions used to calculate the 1985 availability 

percentage rates. 
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July 31, 1985 

B. MINORITY/WOMEN'S BUSINESS UTILIZATION. The 1985 

minority/women's business utilization goals are as follows: 

Nature of Contract 

1. Architectural & Engineering 

2. Concess ion 

3. Cons truction 

4. Consultant 

5. Purchase/Service 

Provided that: 

Minori ty 
Bus inesses 

15% 

10% 

18% 

15% 

10% 

Women 
Bus inesses 

7% 

5% 

10% 

12% 

3% 

The executive administration shall recommend 1986 Concession 

Contract Goals based on the criteria established in K.C.C. 4.18 

and other relevan t in formation. 

Provided further that: 

Prior to the transmittal of the 1986 M/WBE Goals, the 

affirmative action office shall review the effectiveness of the 

17 IIM/WBE ordinance. The review shall include documentation of the 

18 II availabili ty of certi fiable M/WBEs, the effectiveness of 

.19 implementing procedures, the validity of goal-setting criteria, 

20 and methods by which greater conformance with the M/WBE programs 

21 of other local jurisdictions can be achieved. 

22 The 1986 goals shall be accompanied by recommended amendments 

23 to Ordinance 5983 which more effectively promote the goal of 

24 liens ur ing full and equi table opportuni ties for minori ty and women 

25 lIowned bus inesses to provide goods and services to King Coun ty. 

26 
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32 

33 

C. CO~TRACT COMPLIANCE. 

are as follows: 

Cons truction Con tractors 

Vendors/Service Contractors 

" 

The 1985 contract compliance goals 

.. 
Minor i ti es Women 

15% 6.9% 

11% 35.0% 
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August 1, 1985 

Provided that: 

The executive administration shall propose in the 1986 

Affirmative Action Plan specific strategies to reduce the rate of 

non-compliance with employment goals for underutilized groups, 

and shall recommend 1986 contract compliance goals based on an 

evaluation of the factors and guidelines set forth in K.C.C. 

12.16. 

NEW SECTION. SECTION 5. The King County 1985 Affirmative 

9 II Action Plan and appendices thereto are incorporated as if fully 

10 set forth in this Ordinance by reference herein. 
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INTRODUCED 'AND READ for the first time this 1316 day 

of ~' , 1985. 

PASSED this 6-hv day of {?AA_~ , 1985. 
t;,,c< 

ATTEST: 

d)~-L,};J.~ 
7Cl~of-the -Council 

V 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

4~~ ChairlTi 

APPROVED this ~._day of 

"\ - 3 -
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1985 AVAILABILITY PERCENTAGES 

Total Total White Minorit~ Black Hi sEanic Asian Am. Indian 
HO CATEGORY Female f'1i nori tl Female M F M F M F M F M F 

Administrative 33.4 9.5 29.7 6.2 3.7 2. a 1. 4 1.1 .6 2.2 1.3 .5 .4 

Profess i ona 1 44.4 13.2 38.1 6.9 6.3 2.5 2.6 .8 .7 3.2 2.6 .4 .4 

Technician 38. 1 14.4 31. 5 7.8 6.6 2.5 2.4 1.3 .9 3.4 2~8 .6 .5 

Para-
Profe 55i ona 1 64.6 19.2 52.4 7.0 12.2 3.2 6.3 .8 1.5 2.1 3.5 .9 .9 

Protecti ve 
Servi ce 27.5 13. 1 23.8 9.4 3.7 4.7 1.6 1.3 .7 2.4 1.1 1.0 .3 

Office/Clerical 65.3 17.3 53.7 5.7 11.42.1 4.5 1.0 1.2 2.2 5.0 .4 .9 

Skilled Craft 22.5 12.7 18.9 9.1 3.6 3.6 1.41.7 .6 2.7 1.2 1.1 .4 

Service f4aint. 38.2 19.3 31.4· 12.5 6.8 5.6 2.7 1. 7 1.1 3.8 2.4 1.4 .6 

page 25, Affirmative Action Plan 
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King County Executive 
Randy Revelle 

Department of Executive Administration 
Lauraine D, Brekke. Director 

July 26, 1985 

Audrey Gruger, Chair 
Operations, Police and Judiciary Committee 

~ : L" __ , ., ,- \ ... ~., c· L, 

A 1 a h R..... Mom·di1 a r a, Adm i n i s t rat 0 r 
Affirmat'ive Action Program 

Re: Availability Analysis: Affirmative Action Plan 

_ ........ ~ .... ..., -"- ..... 

79-12 
t,),~ "oJ 

As you requested, I am providing the rationale for changes in the 
weights assigned to the various factors used to determine avail
ability for each job category in the 1985 Proposed Affirmative 
Action Plan. First, however, I would like to describe the process 
used to make these assignments and to point out that calculating 
availability using a multi-factor analysis is not a precise 
science. Some judgment is exercised at each step in the process, 
including the assignment of weights to each factor. In addition, 
the changes in weights in 1985 did not result from an assessment 
of the 1984 weight for each factor ~~. Rather, the changes 
occurred when we reassessed the relative value of all factors 
used to determine availabilty for a particular job category. 

The first step in the assignment of weights is to determine the 
relative importance of each factor in the eight factor analysis 
by job category. For example, in reviewing the four factors used 
to calculate availability of women and minorities for Job Catego
ry 7: Skilled Crafts, we determined that the most important 
factor was Factor 4, persons with the requisite skills in the 
local area. This was deemed the most important because positions 
in this category require specialized skills and a majority of the 
applications are received from residents of King County. 

The second most important factors were judged to be Factors 2 and 
3, Unemployment data, and Representation in the Labor Force. We 
rated these two factors higher than the final factor used in this 
analysis (General Population). We believed that a significant 
percent of those who have skills to perform in positions in this 
job category are either underemployed or unemployed. This belief 
is based on information from contractors who contract with the 
County who indicate that the construction industry is slow at 

... 

Affirmative Action Program -lOO King County Courthouse ,316 Third .-\venue Seilttle. \\'ashington 98104 (20613-l-l·25!J2 --, 
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this time causing higher than normal under- and unemployment 
among those in the skilled crafts. We gave them the same level 
of importance to both of these factors because we could not 
justify one as more important than the other. 

The second step in assigning weights to the various factors is to 
determine how much more important the ranked factors are relative 
to each other. This is a difficult task and is based on the 
judgment of the evaluator. The critical question is how much 
more impact does one factor have over another. Is factor X three 
or four times ~s important as factor Y in calculating availabili
ty? In the case of the skilled crafts, we believe that factor 4 
was significantly more important than the other factors and 
weighted this factor at least four times more than any other 
factor. 

It should be emphasized that the various factors do not necessar
ily have the same importance and consequently weight in each job 
category. Therefore, it is possible that a particular factor may 
be weighted four times as important as any other factor in one 
job category and only twice as important in another. 

Using the above process, we revised the weights by job category 
for the following reasons. 

I. Administrative: 

Five factors were used to calculate availability for this job 
category. Only the weight assigned to the factor "Requisite 
Skills (Larger Area)" remained unchanged from 1984 to 1985. 

Factor 1984 1985 

Population 3 8 
Unemployment 5 10 
Labor Force 7 1 2 
Requisite Skills (Local) 50 35 
Requisite SkilJs (Larger Area) 35 35 

We determined the most important facto~s in this analysis were 
II R e qui sit e Ski 1 1 s ( L 0 cal ) " and " R e qui sit e Ski 1 1 s ( L a r g erA rea) " . 
We were unable to conclude that one was more important than the 
other since applicants for these positions come from both within 
and outside of King County. The other factors in order of their 
determined importance were Representation in the Labor Force 
(Labor Force), Representation among the Unemployed and/or those 
seeking work (Unemployment) and General Population (Population). 

Requisite Skills (Local) and Requisite Skills (Larger Area) had 
been weighted at 50 and 35 percent respectively in 1984. We 

"\ 
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could not raise Requisite Skills (Larger Area) to 50 percent and 
still give some weight to the other factors in the analysis. In 
addition, we believed that the weights given to Unemployment and 
Labor Force needed to be increased over the 1984 levels because 
we underestimated the impact and availability of persons quali
fied to be administrators/managers who are not currently per
forming those duties but are in the workforce or are unemployed. 

Therefore, we weighted Requisite Skills (Local) and Requisite 
Skills (Larger Area) at 35 percent each which still resulted in 
an overall availability for this job category which heavily 
favored those currently performing administrative/managerial 
functions. We then divided the remaining 30 percent in 
accordance with the determination of importance described above. 
In doing this, we felt that a two point spread between each of 
the three factors was reasonable, especially for Unemployment 
and Labor Force. Under these circumstances, the weights assigned 
were 12, 10, and 8 for Labor Force, Unemployment, and Population 
respectively. 

II. Professionals: 

Six fac~6rs were used to calculate availability in 1984. One 
other factor (Promotions/transfers) was added in 1985. Four of 
the original factors were changed from 1984 to 1985 to accom
modate the addition of the seventh factor. 

Factor 

Population 
Unemployment 
Labor Force 
Requisite Skills (Local) 
Requisite Skills (Larger Area) 
Promotions/transfers 
Training Schools 

1984 

3 
5 
7 

65 
5 
o 

10 

1985 

5 
5 

10 
40 

5 
25 
10 

In 1985, we determined that the most important factor for calcu
lating availability for this job group was Factor 4, Requisite 
Skills (Local). Second in importance was Factor 6, Promotions/ 
transfers since many of King County's professional positions are 
filled from within by persons not currently performing the same 
duties. A decision on the third most important factor was diffi
cult. We decided that Labor Force and Training were equally 
important. The former was so rated because many professionals 
are underemployed and the latter because college/university grad
uates are qualified for many of our professional jobs. Of the 
final three factors used, Requisite Skills (Larger Area) and 
Unemployment were rated equally. We could not justify any of, 
these factors as more important than the others. 

" 
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The most important, Requisite Skills (Local), was weighted at 40 
percent. This was a substantial drop from 1984 when it was 
weighted at 65 percent. Given that many positions are filled 
through promotions/transfers and by recent graduates, we believed 
that heavy reliance on Requisite Skills (local) to determine 
overall availability for the Professional job category was 
inaccurate. We therefore lowered the weight given to this factor 
to what we considered a more reasonable level. We rated Promo
tions/transfers at 25 percent because our best estimate was that 
25 percent of King County positions are filled by current King 
County employees. Training and Labor Force data were rated at 10 
percent because we believed that these factors were substantially 
less influential than the two above-mentioned and approximately 
twice as important as the three least important factors. These 
decisions resulted in increases in the weights for Population and 
Laborforce. 

III. Technicians: 

Five factors were used in the 1984 determination of availability 
for this job catagory. One additional factor, Promotions/trans
fers, was added in 1985. Weights for all factors were changed in 
1985. 

Factor 1984 1985 

Population 6 5 
Unemployment 9 10 
Labor Force 15 10 
Requisite Skills (Local) 70 40 
exomotions/transfers 0 25 
7~/~/~f 0 10 

As with all job categories, Requisite Skills (Local) was identi
fied as the most important factor. The factor deemed second in 
importance was Promotions/transfers since we believed that many 
of the vacancies in this category are filled by current King 
County employe~s. Third in importance were three factors, Unem
ployment Labor Force, and Training. .In this case, Unemployment 
and Labor Force were given equal weight because of the skill 
level needed to perform these positions. As a rule, when we 
believed that a higher level of skill was needed to perform jobs 
in a job group, we rated Labor Force data higher than Unemploy
ment data. This is based on our perception that a larger percent 
of those employed have current work experience and skills. In 
this instance, we did not believe a high degree of skill was 
needed and weighted these two factors equally. The final factor 
and lowest in importance was Population. 
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this instance, we did not believe a high degree of skill was 
needed and weighted these two factors equally. The final factor 
and lowest in importance was Population. 

The heavy reliance on Requisite Skills (Local) in the 1984 analy
sis caused us concern. While we believed that Requisite Skills 
(Local) was still the most important, we did not believe that it 
should be weighted at over 50 percent, as it was in 1984. We 
therefore weighted this factor at 40 percent. Promotions/trans
fers was weighted at 25 percent because we believed approximately 
25 percent of the vacancies in this job category are filled by 
King County employees. The next three factors in terms of impor
tance were not considered significant compared to Requisite 
Skills (Local), Training and Promotions/transfers. They were 
accordingly all weighted at 10 percent. Finally, the least 
important factor, Population, was given a 5 percent weight. 

IV. Paraprofessionals: 

In 1984, four factors were used to determine availability. In 
1985, Promotions/transfers was added. The weight for only one 
factor ~sed in 1984 was changed. 

Factor 1984 1985 

Population 10 10 
Unemployment 15 15 
Labor Force 1 5 1 5 
Requisite Skills (Local) 60 35 
Promotions/transfers 0 25 

Consistent with the rankings for other job catagories, the most 
important factor in this analysis is Requisite Skills (Local). 
Promotions/transfers was the second most important factor while 
Labor Force and Unemployment ranked third. Population was the 
lowest ranked factor in terms of importance. 

Jobs in this category do not require a substantial amount of 
experience or skill and therefore, Requisite Skill (Local) was 
weighted only at 35 percent. This was a significant drop from 
the 1984 weight of 60 percent. Promotions/transfers was weighted 
at 25 percent while Unemployment and Labor Force was given a 15 
percent weights. Population was weighted at 10 percent. 

V. Protective Service: 

The number of factors used to calculate availability in 1984 and 
1985 remained constant at five. Weights for four of the five 
factors changed. • 

0, 
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Factor 

Population 
Unemployment 
Labor Force 
Requisite Skills (Local) 
Requisite Skills (Large Area) 

1984 

5 
5 

10 
60 
20 

1985 

10 
1 5 
1 5 
40 
20 

7312 

We identified Requisite Skills (Local) as the most important 
factor for this job group. The second most important factor was 
Factor 5, Requisite Skills (Larger Area). It is our under
standing that recruitment of protective service personnel is 
conducted state-wide. Next in importance was Unemployment and 
Labor Force. Finally, Population was rated lowest in importance. 

The weight for Requisite Skills (Local) dropped from 60 percent 
in 1984 to 40 percent in 1985. This change was made to offset 
increases made to factors Population, Unemployment, and Labor 
Force. The weiqht of these factors was increased because we 
believed that t~e ~kills needed to perform the duties of the , 
positions in this category can readily be found among the unem
ployed, those currently in the labor force and the general popu
lation. Therefore, the weights for these three factors were 
raised at least five percent. 

~Y 

VI. Office Clerical: 

Four factors were used to determine availability in 1984. Promo
tions/transfers was added as a fifth factor in 1985. The weight 
for only one factor used in 1984 was changed in 1985. 

Factor 1984 1985 

Population 10 10 
Unemployment 10 10 
Labor Force 20 20 
Requisite Skills (Local) 60 35 
Promotions/transfers 0 25 

Requisite Skills (Local) was the most important factor in this 
analysis. Promotions/transfers was deemed next in importance be
cause many vacancies in this job category are filled by King 
County employees. Labor Force was third in importance and rated 
higher than Population and Unemployment because there appears to 
be a shortage of clerical personnel in general at this time and 
we believed that a high percentage of people who can perform 
these jobs are currently employed. 

.. 
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The weight given t.o Requisite Skills (Local) was 35 percent, down 
fro m the 6 0 per c e n t g i v e n i n 1 9 8 4 . Web eli eve d t h a, t the e mph a sis 
on this factor in 1984 was inappropriate. Many positions in this 
job category do not require· a high degree of previous experience 
or training. While still the most important factor, the we~ght 
was dropped significantly. Promotions/transfers was weighted at 
25 percent because we believed that a significant number of 
vacancies in this job category are filled by King County em
ployees. No changes were made to the other weights in this 
category. 

VII. Skilled Crafts: 

Four factors were used to determine availability in 1984 and 
1985. The weight for all factors changed i n 1985. 

Factor 1984 1985 

Population 3 10 
Unemployment 5 15 
Labor Force 10 15 
Requisite Skills (Local) 82 60 

The most important factor for this job category is Requisite 
Skills '(Local). Second in importance were Labor Force and Unem
ployment. These were rated equal in importance because we be
lieved that people in the skilled crafts are both unemployed and 
underemployed. We could not justify rating one higher than the 
other. Population was the fourth factor. 

A Significant reduction in the weight given to Factor 4, Requi
site Skills (Local) was made to allow us to more appropriately 
consider factors other than requisite skills as we calculated 
availability. This was important to accommodate unemployment and 
underemployment among persons in this job category. 

The redistribution of weights resulted in the following. Requi
site Skills (L~cal) was weighted at at 60 percent. This is a 
high skill area so this is emphasized; Labor Force and unemploy
ment were weighted at 15 percent reflecting the discussion above. 
General popul~tion was rated at 10 percent. 

V I 11. Service Maintenance: 

Four factors were used in 1984 to determine the availability of 
persons in this job category. One additional factor was used in 
:985. Changes occurred in three of the four factors used in 
1984 to accommodate the addition of Promotions/transfers as a 
factor. 

" 
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Factor 

Population 
Unemployment 
Labor Force 
Requisite Skills (Local) 
Promotions/transfers 

1984 

15 
25 
20 
40 
o 

1985 

10 
1 5 
20 
30 
25 

7 ,"1, <\ ') 
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The most important factor identified was Requisite Skills (Lo
cal). Second in importance were Promotion/transfer. Many of the 
vacancies in this job category are filled by King County em
ployees. Labor Force, next in importance, rated slightly higher 
than Unemployment because some degree of familiarity with the 
duties of the various positions may be necessary for employ-
ment in this job category. For example, people working in the 
Automotive Center on County vehicles need some knowledge of 
automobiles. The number of people employed with this knowledge 
is greater than the number of people unemployed with this know
ledge. The lowest ranked factor was Population. 

Because many of the positions in this job category do not require 
a substantial amount of skill and/or experience, the weight of the 
most important .factor, Requisite Skills (Local) was reduced from 
the 1984 level. This, and reducing the weight of the factor 
Population and Unemployment, enabled us to accommodate the addi
tion of Promotions/transfers in the analysis. Population was 
considered the least important of the relevant factors. 

I hope this discussion helps clarify our rationale in assigning 
factor weights in our 1985 Affirmative Action Plan. 

Please feel free to contact me if you have any questions or if we 
can be of further assistance. 

cc: Lauraine D. Brekke, Director 
Department of Executive Administration 

Leita Ovena, EEO/Contract Compliance Officer 
Kristi Nelson, Council Staff 
Tony Baxter, Counti1 Staff 

-, 
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King County Executive 
Randy Revelle 

The Honorable Gary Grant 
Chairman, King County Council 
C 0 U R THO USE 

March 15, 1985'· 

RE: 1985 Affirmative Action Program 

Dear Mr. Chairman: 

Enclosed for review and approval by the King County Council are: (1) the 
proposed 1985 Affirmative Action Employment Goals and Work Program (AAP) 
for King' County, as required by King County Code 3.12.180; and (2) a 
proposed ordinance approving the AAP. 

This proposed AAP describes our progress in 1984 , establishes new goals 
for 1985 based on an eight factor availability analysis, and proposes a 
refined selective certification process. In addition, the proposed 1985 
AAP includes a promotional plan designed to increase the upward mobility 

,of minority, female" and handicapped employees to areas where 
underutilization exists. A section on the 1985 Contract Compliance and 
Minority and Women's Business Goals is also included. 

I am pleased to report that in 1984, the County continued to progress in 
the hiring of minorities and women. As shown in the enclosed AAP, the 
County workforce increased from 3,957 at the end of 1983 to 4,144 on 
December 31,1984. The number of minority King County employees 
increased from 18.5 percent (733) at the end of 1983 to 19.5 percent (810) 
at the end of 1984. In addition, our data reveal numerical and 
percent il e increases among the most underut il i zed protected groups: 
Hispanics, Native Americans, and handicapped persons. These increases 
can be directly attributed to the County's concerted efforts to recruit 
members of these groups. The number of women employees also increased 
from 39.8 percent (1,576) at the end of 1983 to 40.2 percent (1,669) at 
the end of 1984. 

-lOU KingCOlUltyCOlu1.house 516 Third Anmlle Seattle, \\,ashington 98104 (Z06l344·-l0-l0 
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If you have any questions about the proposed AAP, please contact Lauraine 
Brekke (extension 3824) or Alan Momohara (extension 2594). 

LO/RR/al 

cc: King County Councilmembers 
ATTN: Cheryle Broome, Program Director 

Jerry Peterson, Council Administrator 
King County Executive Cabinet 

~ 

Members, King County Affirmative Action Program Advisory Committee 
Lauraine D. Brekke, Director, Executive Administration 

ATTN: Alan Momohara, Affirmative Action Administrator 
Leita Ovena, Affirmative Action Officer 
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I. POLICY STATEMENT 

King County, an equal opportunity employer, does not discriminate 
. against employees and applicants for employment on the basis of race, 
color, national origin, sex, age, religion, marital status,ancestry 
and/or handicap. This prohibition on discrimination applies to all 
employment practices and personnel related actions including, but not 
limited to: recruitment, hiring, training, promotions, transfers, and 
fri nge benefits. 

As part of its commitment to equal employment opportunity, King County 
has voluntarily adopted and implemented an Affirmative Action Plan. 
This plan is designed to assist King County in correcting the effects 
of past discrimination by reducing the underrepresentation of 
protected groups throughout its workforce. Also, this plan is 
temporary and 1 i mited in nature; its purpose is to attai n the goals 
that are necessary to eliminate the effects of past discrimination. 

King County's commitment to equal employment opportunity extends to 
businesses it contracts with as a result of King County Ordinance 
4528. Firms contracting with the County must consent to equal 
employment opportunities for minorities, women, and handicapped 
persons. In addition, they are requi red either to meet emp 1 oyment 
goals for women and minorities or take all "reasonable affirmative 
action measures" necessary to eliminate underrepresentation. 

II. 1984 PROGRESS REPORT 

A. KING COUNTY 

In 1984, availability percentage rates were established for 
minorities, women and persons with disabilities (see pages 24-25 
calculation of goals). These availability percentages were used to 
measure performance by King County departments as well as the County 
as a whole. 

Of the 4144 persons employed by King County on December 31, 1984, 810 
(19.5%) were minorities. This ,was an increase of 77 (1.0%) employees 
from 1983. In addition, data by ethnic group revealed numerical and 
percentile increases among Blacks, Hispanics, Asians, and Native 
Americans. 

The number of women emp 1 oyed by the County at the end of 1984 a 1 so 
increased. On December 31, 1984, 1669 women constituted 40.2% of the 
County's workforce, compared to 1576 or 39.8% at the end of 1983. 

As for the employment of persons with disabilities, the County 
continues to progress by increasing representation of handicapped 
persons from 110 or 2.8% at the end of 1983 to 140 or 3.4% by December 
31, 1984. 
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III. DISCRIMINATION COMPLAINTS 

The County's Affi rmati ve Action Program processed a total of thi rty
four (34) discrimination complaints in 1984 compared to thirty-eight 
(38) in 1983. Of the thirty-four complaints filed, ten (10) were 
fil ed i nterna lly and twenty-four (24) were fil ed extern a 11y (Equal 
Employment Opportunity Commission and Washington State Human Rights 
Com m iss ion) . E i g h t (8) in t ern a 1 com p 1 a i n t s w ere res 0 1 v edt h r 0 ugh 
counseling and/or investigation and two (2) internal complaints, which 
have been deferred, are sti 11 pending. Twenty-five (25) externally 
filed complaints have been resolved and nine (9) are still pending and 
awaiting final determination. 

IV. BAR CHARTS 

1983 vs 1984 workforce analysis 
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Trend Analysis for Ki n9 Count y 
Workforce Profile For The Years 1976 thru 1984 

, ~~ ~- . - --
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,- ~ ~ ~- ~ 
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1977 30.1% 
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1980 33.9% 

1981 39.6% 
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V. 

o 

o 

o 

o 

STATUS OF 1984 OBJECTIVES 

Correct the underrepresentation of minorities and women within job 
categories. Place special emphasis on recruiting and hiring Hispanics 
and Native Americans due to their underrepresentation. 

Outreach recruitment and use of selective certification increased 
the number and percent of minortties and women within job 
categories. In particular Hispanics in the workforce increased 
from 55 (1.3%) at the end of 1983 to 62 (1.4%) at the end of 1984 
and Native American increased from 42 (.9%) at the end of 1983 to 
62 (1.4%) at the end of 1984. 

Increase the representation of handicapped persons in the King County 
workforce. 

Through outreach 
certification, King 
from 110 (2.8%) at 
1984. 

recruitment and the use of selective 
County increased its handicapped employment 
the end of 1983 to 140 (3.4%) at the end of 

Provide accessibility of King County facilities to handicapped 
employees by eliminating barriers to physical access. 

In October 1984, King County formed a 504 Evaluation Committee to 
determine if County policies and procedures meet the requirements 
of Section 504 of the Rehabilitation Act of 1973 and its 
implementing regulations. This committee will make 
recommendations to the County Executive upon completion of the 
review, scheduled for mid-1985. 

Conduct workshops for King County managers which are designed to deal 
with the' employment of the handicapped. 

Due to time constraints, the Affirmative Action Program did not 
conquct workshops for King County managers dealing with the 
employment of the handicapped. However, a brochure outlining 
handicap accommodation for employment was designed and completed 
during 1984 for distribution. 

VI. 1985 OBJECTIVES 

King County has identified the following six (6) primary Affirmative 
Action objectives for 1985. 

o Continue to. correct the underrepresentation of minorities and 
women by specific ethnic groups and sex, within job categories 
where appropriate. Special emphasis will be placed on recruiting 
and hiring Hispanics and Native Americans because of their 
underrepresentation in ~ing County's workforce. 
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o 

o 

o 

o 

Increase the representation of handicapped persons in the King 
County workforce. 

Complete evaluation of county policies and procedures to 
determinie if they meet the requirements of Section 504 of the 
Rehabilitation Act of 1973 and its implementing regulations. 

Conduct workshops for King County managers designed to deal with 
the employment of the handicapped. 

Make available to all King County employees a pamphlet version of 
the County's Affirmative Action Program. 

o Afford nondiscriminatory training and promotional opportunities 
to minorities, women, and the handicapped. 

o Continue to evaluate the County's employment policies and 
procedures to identify possible discriminatory impact on 
minorities, women and/or handicapped persons in placement, 
hiring, transfer, promotion etc. 

VII. 1985 ACTION PLAN 

The 1985 King County Affirmative Action Plan calls for the following 
actions which are designated to provide equal employment opportunity. 

A. DISSEMINATION 

1. The Affirmative Action Plan will be updated annually. 
Employees will be advised that they may review and/or 
request a copy of the entire plan. 

2. The Affirmative Action Administrator will disseminate to all 
employees a condensed version (in pamphlet form) of the 
County's Affirmative Action Plan. 

3. The Equal Employment/Affirmative Action policy will be an 
integral part of the new employee orientation. This will be 
the responsibility'of the Personnel Division. 

4. The Personnel Division will provide all unions representing 
King County employees with a copy of the annual Affirmative 
Action Plan. 

5. Departments wjll post on all departmental bulletin boards 
King County's Equal Employment/Affirmative Action policy. 
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B. RECRUITMENT 

1. Pursuant to the Administrative Guidelines for the Career 
Servi ce: liThe Personnel Manager is respons i b 1 e for 
establishing recruiting procedures and techniques that will, 
in his/her judgment, result in the most successful 
recruitment possible within practical limitations of budget, 
time, etc ... 11 

2. Recruitment for minority, women and handicapped applicants 
for King County employment is also the responsibility of 
each department. 

3. The Affirmative Action Administrator will assist Personnel 
and departments in the recruitment process by: 

a) providing possible recruitment sources; 

b) contacting employment sources with which the 
Affirmative Action Program has a referral arrangement; 

c) participating in departmental recruitment efforts. 

C. SUPPORTIVE SERVICES 

1. When there is a limited number of women or minorities on a 
given employment list, the Affirmative Action Administrator 
may reopen the register for affirmative action purposes. 
Additional minorities, women and/or handicapped persons may 
be tested and added to the register. 

2. The Affirmative Action Administrator will request additional 
names for affirmative action purposes when requested by a 
hiring authority. 

D. SELECTIVE CERTIFICATION 

The Affirmative Action Administrator may require the use of 
corrective hiring/promotion procedures when there is past 
underrepresentation of minorities, women, and/or handicapped 
persons within a King County department or division by job 
catego.ry. The fo 11 owi ng procedure wi 11 be used: 

When a vacancy has been selectively certified by the Affirmative 
Action Program, the five highest ranking individuals from the 
appropriate employment list and a minimum of three candidates 
will be sent to the hiring authority from each group selectively 
certified. A maximum of two groups will be selectively 
certified. The two groups will be those in which 
underrepresentation is the greatest. 
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Therefore, when a position is selectively certified a mlnlmum of 
six names from selectively certified groups are to be referred to 
the hiring authority. The referral list should contain a minimum 
of two members of each group selectively certified (unless a 
department otherwise specifies). 

In instances where the employment list does not 
adequate number of selectively certified candidates, 
following will occur: 

contain an 
one of the 

1. The list of eligible candidates will be referred to the 
hiring authority with less than the minimum number of 
selectively certified candidates; 

2. Supplemental recruiting will be conducted by the Affirmative 
Action Program to increase the number of selectively 
certifiable candidates on the employment list. 

In some instances, one or more members of a selectively certified 
group are amongst the five highest ranking individuals. These 
individuals will be counted toward the minimum of selectively 
certified candidates sent to a hiring authority. Under these 
circumstances, a minimum of two selectively certified candidates 
would be referred when a position is selectively certified for 
one group and a member of that' group is in the five highest 
ranking individuals. 

In the event that a candidate of the underrepresented group(s) is 
not selected, the hiring department shall submit a written 
justification to the Affirmative Action Administrator/designee. 
The written justification must be submitted and approved prior to 
notifying or hiring the selected candidate. 

E. CRITERIA REVIEW 

Departments are encouraged to review criteria used for the 
selection/promotion/termination of employees to ensure that such 
criteria are free from discrimination or bias. Criteria should 
first be examined to determine the impact of their application on 
protected groups. If protected groups are disproportionately and 
adversely affected by the application of any criterion, the job
relatedness of the criterion should be evaluated. If the 
criterion is job-related, it should not be used if alternative 
criteria could be used to measure the same ability/skill/ 
k.nowledge/etc. without (or with less of) a disproportionate and 
adverse effect. 
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category where underrepresentation of protected groups 
means that if availability of women in the 
"Professionals" is 42.0%, the hiring goals for women 
category will be 42.0% if women are underrepresented. 

exi sts. Thi s 
job category 
for this job 

Hiring reports will be provided to each department/division on a 
quarterly basis by the Affirmative Action Program. This report will 
outline each department/division compliance with the County's .hiring 
goals. 

A. CALCULATION OF 1985 GOALS 

The 1985 King County employment goals for women, minorities and 
handicapped persons* like the 1984 goals are based on an "eight
factor analysis". Such analyses are required by the Office of 
Federal Contract Compliance Program$, United States Department of 
Labor (41 CFR 60-2.11(b)(1)). These 8 fattors are: 

1. The minority population of the labor area; 

2. The size of the minority and women unemployment force in the 
labor area and the avail~bility of women seeking employment; 

3. The percentage of the minority and women work force as 
compared to the total workforce in the immediate labor area; 

4. The general availability of minorities having requisite 
skills in the immediate labor area; 

5. The availability of the minority and women labor force 
having requisite skills in the area in which King County can 
reasonably recruit; 

6. The availability ,of promotable and transferable minorities 
and women within the organization; 

*Handlcapped availallility rates were not calculated in the same 
manner as availability rates for minorities and women. The 
eight-factor analysis could not be used due to the lack of 
statistical data. Availability of handicapped person is based on 
using Factor 3 (civilian labor force for handicapped) and a 
median figure of all the Factor 4 data that were available for 
handicapped. (Therefore, the percentage rate King County will 
continue to use for availability is the same as 1984 (7%)). 
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The Affirmative Action Administrator is available to assist 
departments as they review criteria for discrimination or bias. 

F • PROMOTI ONS 

1. The Affirmative Action Administrator in conjunction with 
County departments/divisions will identify certain positions 
to be internal promotions (King County employees orily) when 
the pool of promotables contains a substantial number of 
protected group members. 

2. The Affirmative Action Administrator in conjuction with the 
Personnel Division may provide workshops to King County 
employees on how to complete the application and 
questionnaire in a manner which will enable the candidate to 
do the best job he/she can in filling out the application 
questionnaire. 

3. The Affirmative Action Administrator will continue to 
examine promotional records to see if the lateral and/or 
vertical movement of minorities, women and handicapped 
employees is occuring at a lesser rate than that of nbn
minority or male employees. 

4. Departments are encouraged to rotate assignments among 
persons in a classification wherever feasible, in order to 
improve their knowledge and skills. 

VI II. 1985 GOALS 

As a means of measuring the County's progress toward eliminating the 
underrepresentation of protected groups, employment goals are 
established for department/division by EEO job category. However, 
unlike the way 1984 goals were set we have established a new method 
which will provide better results and more accountability for each 
department in hiring minorities, women and handicapped (protected 
groups). 

In 1984 specific positions were targeted as a goal if 
underrepresentation existed within that particular job category. 
Factors such as projected rate of retirements, the number of vacancies 
to be filled, the prevailing rate of turnovers, excluding retirement, 
over the past several years were considered in setting these numerical 
goals. 

In 1985 each department/division will be expected to hire members of 
protected groups at the rate of their availability by specific job 
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7. The existence of training institutions capable of training 
persons in the requisite skills; and 

8. The degree of training whi~h the County could reasonably be 
able to undertake as a means of making all job classes 
available to minorities and women. 

B. 1985 AVAILABILITY PERCENTAGE RATES FOR PROTECTED GROUPS BY EEO 
JOB CATEGORY: 

Total· Total White Minoritv Black Hisoanic Asian Am. Indian 
EEO CATEGORY Female Minoritv Female M F M F M F M F M 

Admi n i st rat ive 33.4 9.5 2V.7 6.2 J. i 2.0 1.4 1.1 .6 2.2 1.3 .5 

Professional 44.4 13.2 38.1 6.V 6.3 Z.5 2.6 .8 . 7 3.2 Z.b .4 

Technician 38.1 14.4 31. 5 7. S b.6 2.5 2.4 1.3 .9 3. <1 2.8 .6 

Para-
Professional 64.0 19. 2 52.4 7. IJ 12.2 - ? .) . ~ 6.3 .8 1.5 2. 1 3.5 .9 

Protective 
Service 27.5 13.1 23.8 ~l. 4 3.7 4.7 1.6 1.3 . 7 2.4 1.1 1.0 

Office/Clerical 65.3 17.3 53.7 5. 7 11.4 2. 1 4.5 1.0 1.2 2.2 5.0 .4 

Skilled Craft 22.5 12. 7 18.9 ~l. 1 3.6 3.6 1.4 1.7 .6 ? "7 1.2 1.1 ... , 

Service Maint. 38.2 1V.3 31. 4 12.5 b.8 5.6 2: 7 1.7 I . 1 3.8 2.4 1.4 

--_. __ ._-- --

C. 1985 UTILIZATION ANALYSIS OF PROTECTED GROUPS vs AVAILABILITY 
RATES BY EEO JOB CATEGORIES 

1. King County 

2. Departments 
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KING COUNTY 

1984 CURRENT vs. LONG RANGE GOALS FOR 
HANDICAPPED 
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Utilization Analysis 
Department: KING COUNTY/All Departments 

W()RKFORCE A 'AliABl .lTY C% UNDI;RUTlL.lZATION * (FTE) 

Wt ite Bllick Asian Hiso. N.A TIer. Whi~ BlllCk Asian jiiso. N.Amer White BlIck As'an Hiso. N.Amer 
CateoQ(lc ITotal M F M F M F -.M. F M E Female M F M £ M F _M F _female M F M £ M F M £ 

Administrative 72 43 15 4 '1 6 2 1 
2~l. 7 2.1l 1.4 Z.2 1.3 1.1 .6 . S .4 6.4 .8 59.7 20.8 5.5 1.3 8.3 2.7 1.3 

Professional 1062 50] 366 4C 40 55 41 5 8 1 5 38.1 2.S 2.6 3.2 2.6 .8 .7 .4 .4 38.6 3.5 3.3 
47.1 34.4 3. 3.7 5.1 3.8 .4 .7 0% .4 

Technician 480 27 1;24 2 14 13 13 6 2 8 2 31. 5 Z.5 2.'1 3.4 2.R 1.3 • !) .6 .5 27.2 3.3 2.3 57. 25.8 4. 2.9 2.7 2.7 1.2 .4 1.6 .4 

Protect i ve Ser. 820 612 82 58 24 23 5 9 1 4 2 
4.0 1.7 4.7 5.0 74.6 10.0 7.0 2.9 2.8 .6 1.0 .1 .4 .2 23.R 4.7 I.h 2.4 1.1 1.3 .7 1.0 .3 113.2 

Paraprofessional 168 52 78 11 15 4 3 1 2 2 
30.9 46.4 2.3 1.7 .5 1.1 1.1 52.4 3.2 6.3 2. I 3.5 • R I.S .9 .9 10.0 2.9 .5 1.5 6.5 8.9 

. 
Officel Cler ical 895 107 55f 10 77 18 94 6 8 1 16 

11.9 62.3 1.1 8.6 2.0 0.5 .6 .8 .1 1.7 53.7 2. I 4.5 2.2 5.0 1.0 1.2 .4 .9 8.8 1.7 3.0 2.7 2.6 

Skilled Craft 1,98 157 8 14 1 7 6 4 1 
1 R. ~l 3.(, 1.4 2.7 1.2 1.7 .6 1.1 .4 29.4 1.8 2.4 1.2 79.2 4.0 7.0 .5 3.5 3.0 2.0 .5 

Serv ice Mainl. 449 310 44 . 41 8 19 4 5 3 13 2 31. 11 5.h 2.7 3.R 2.4 1.7 1.1 1.4 .6 97.0 4.1 6.8 2.6 3.3 .7 69.0 9.7 9.1 1.7 4.2 .8 1.1 .6 2.8 .4 

4144 2059 1275 199 180 145 162 38 24 34 28 Totals 
49.6 30.7 4.8 4.3 3.4 3.9 .9 .5 .8 .6 

Full-Time Equivalent 
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Utilization Analysis 
Department: ADULT DETENTION 

WO-~KFORCE 
Wt':ite 8111Ck As'lan HisD. 

Cateaarv: Total M F M F M F M F 

Administrative 3 3 
100% 

Professional 33 16 8 3 5 1 
~8.4 24.2 9.0 15.1 3.0 

Technician 5 1 2 1 1 
120.0 40.0 bo.o ~O.o 

Protect i ve Ser. 236 158 33 22 9 6 2 1 
~6.9 13.9 9.3 3.8 2.5 .8 .4 

Paraprofessional 14 2 10 1 1 
14.2 71.4 7.1 7.1 

Office/Clerical 18 1 14 1 1 1 
5.5 77.7 5:5 5.5 5.5 

Skilled Craft 

Serv ice Maint. 6 3 1 2 
50.0 16.6 33.3 

Totals 315 184 68 28 16 8 4 2 
58.4 21.5 8.8 5.0 2.5 1.2 .6 

* Full-Time Equivalent 

A'AIIARI ITY('!l JNDI :RlITi LI Z AT ION * (FTE) 

N.A nero White 81 (' k AS'an H·sD. N. ~ mp.r White 81 Ick A!'l'~n HisD. N.Ame 
M F Female M F M F M F M F Female M F M F M F M 1 

29.7 2.0 1.4 2.2 1.3 1.1 .6 .S .4 .9 

38.1 2.5 2.6 3;2 2.6 .8 .7 .4 .4 4.6 1.1 

31. 5 2.S 2.4 3.4 2.8 1.3 .9 .6 .5 

.) 2 
1.2 .8 23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 23.2 .6 3.1 .7 

52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 .8 

18.9 3. () 1.4 2.7 1.2 1.7 .6 1.1 .4 

3] .4 5.h 2.7 3.8 2.4 1.7 1.1 1.4 .6 .9 

3 2 
.9 .6 
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Utilization Analysis 
Department: ASSESSMENTS 

WO>=lKFOACE A ,/ A II A R I n y (% UNDI:RIITIl17ATI()N * (FTE) 

Wtlte Bl~ck As'lan HisO. N.A 11er. While Bl ~k As ian Hiso. N. A mer White . Blick A!,;'an Hiso. N.Amer. 
Ca teoor,,: Tolal M -I:- -M F M F M F M F Female M F M F M F M F FAm~le M F M F M F M E 

Administrative 7 5 2 
71.4 28.5 29.7 2.0 1.·1 ) ) I.~ 1.J .0 .5 .4 

Professional 8 7 1 
87.5 12.5 3/l. I L.S 2.h 3.2 2.(1 ./l .7 .4 .4 2.0 

! 

Technician 127 79 34 5 2 3 2 1 1 
162 . 2 26.7 3.9 1.5 2.3 1.5 .7 .7 31. 5 2.5 2. •• ) 3.4 L./l 1.3 . ~) .h .S 6.0 1.0 1.3 1.6 1.7 1.1 

Protect i ve Ser. 
23.8 .1. 7 I.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofess ional 6 1 4 1 13 
16.6 66.6 ~6.6 13.2 52.4 3.2 11.3 2. I 3.S .H 1.5 • ~J . ~) 

Office/ Cler ical 98 6 63 1 1 .10 2 2 
6.1 p4.2 1.0 1.0 10.2 2.0 2.0 53.7 2. ) 4.S 2..2 S.II 1.11 1.2 .4 • ~J 1.1 4.4 1.2 1.0 

Skilled Craft 
I H.~) .). <> I. ·1 ) ~ 

_. I I.~ 1.7 .h I.J .·1 

Serv ice Main!. 
.~ I .. ) ~). h .'..7 ~.H 2. ·1 1.7 I.J 1.·1 .h 

Totals 246 91l 104 7 15 4 12 2 1 3 
39.8 42.2 2./l 6.0 loG 4.8 .8 .4 1.2 

Full-'l'llre ElJUlva1ent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION 

WORKFORC:F A ./4. II A, R I IT Y C%) UNOI :RUTIl.1 ZAT ION * (FTE) 
wt ite Bllick Asian HisD. N.A 11er. White BI Irk As.i~n Kis--,>. N. A mer. White Blick As'an HisD. N.Amer 

...cue Q!l r v: Total M F M F M F M F M F Female M F M F M F M F Female M F M F M F M F 

Administrative 8 4 3 1 
50.0 37.5 2.5 2~J. 7 2.0 I. ·1 ' ') I.:) 1.1 .6 .5 .4 

Professional 115 69 21 7 2 9 6 1 
60.0 18:2 6.0 1.7 7.8 5.2 .8 3H. I 2.5 2.(1 3.2 2.h .8 .7 .4 .4 22.8 1.0 .8 

• Technician 40 24 6 1 1 2 1 1 4 
60.0 15.0 2.5 2.5 5.0 2.5 2.5 10.0 31.5 2.5 2.'1 3.4 2.H 1.3 .!J .6 .5 6.6 1.0 

Protect i ve Ser. 3 1 1 1 
33.3 33.3 33.3 23.8 4.7 1.h 2.,1 1.1 1.3 .7 1.0 .:) .7 

Paraprofessional 8 2 6 
25.0 75.0 52.4 3.2 h.3 2. I 3.5 . H loS .9 · ~) .5 

Ottice/Clerical 134 16 80 1 10 4 18 1 1 1 2 
11.9 59.7 .7 7.4 2.9 3.4 .7 .7 .7 1.4 53.7 2. I 4.5 2.2 S.(l 1.0 1.2 .·1 .9 1.8 .6 

Skilled Craft 23 14 4 2 1 2 
60.8 17.3 8.6 4.3 8.6 1 H. ~I :).(, I. 'I ) ., 

~. f 1.2 1.7 .h 1.1 .4 

Serv ice Maint. 66 44 7 6 1 5 1 ' 2 
66.6 10.6 9.0 1.5 7.5 1.5 3.0 31. ,I 5.h !...7 :).R 2.'l 1.7 1.1 1.4 • (I 13.7 .8 .6 1.1 .7 

· 
Total s 397 174 127 18 14 21 27 5 2 7 2 

43.8 31.9 4.5 3.5 5.2 6.8 1.2 .5 1.7 .5 
-

Full-Time Equivalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/Administrative Staff 

W()=lKF"ORCE AI4.I14.~1 ltV (7- UNDI'RUTILIZATION * (FTE) 
Wtlite BIl'1ck Asian HisD. N.A"pr White_ BIl'!k A~ ,:::In HisD. N.Amer White 81lCk As ':::In HisO. N.AmE 

Cateoorv: Total M F pi F M F M F M F Female M F M F M F M F FemalA M F M F M F M I 

Administrative 1 1 
100% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 23 6 5 2 2 3 5 
~6.0 ~1.7 8.6 8.6 13.0 21.7 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 3.8 , 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 , 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprol·lssional. 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

Office/Clerical 13 1 9 1 1 
7.6 ",9.2 7.6 7.6 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 .6 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4. 

Serv ice Maint. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 37 7 15 2 2 4 6 1 
18.9 140.5 5.4 5.4 10.8 16.2 2.7 

~ Full-TIme Egulvalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/Facili ties 

AIlAILAID lTV C% LJNDERU~ILlZATI.ON *(FTE) 
W03...K..E.ORCE . Wh: II:~ Asian. HisD. N.jlmer. White Blick Asafr. HlsP. N.~1Jl.e. 

Wt1ite Blllck AS'lan HISD. N.Anec. lile B IC
F 

•• F MF M _E Female _M F M F M F M £ 
• •• F ·'F M F M FM F Female M M ~eaarv: Total M -.In 

Administrative 1 lOO! 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 10 O.~ 40.ci 38.1 2.5 2.6 3.2 2.6.8 .7 .4 .4 

Technician 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protective Ser. 3 ~3.~ 3.~ 33.~ 23.8 4.7 1.62.4 1.1 1.3 .7 1.0.3 .7 

Paraprofessional 1 52 4 3 2 6.3 2.1 3.5 .8 1.5 .9 .9 100% • • 

Office/Clerical 13 3 7 1 1 7 ~ 53 7 2 1 4.5 2.2 5.0 1.0 1.2 .4 .9 ~3.0 53.8 7.6 7.6 .• • 

Skilled Craft 23 14 4 2 1 8 ~ 18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 bO.8 17.3 8.6 4.3 . 

. . 30 19 5 3 1 2 8 5 
Service Malnl. p3.3 6.6 ~o.o 3.3 6.G 31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4.6 9.4. . 

81 43 I, 8 2 4 2 2 2 1 
Totals p3.0 20.9 9.8 2.4 4.9 2.4 2.4 2.4 1.2 

---___ -.1'___ .... -~ -- -- -- L---- 10..- .l._.L_.L. __ .... _"'-.....,jI-.....L_ ....... _...a..--ii.-.... _ ... 

Full~ime Equivalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/General Services 

WO=lKFORCE AJAIl ABI lTV (~ UNDI:RIITII17ATION *(FTE) 
wt ite BlllCk Asian HisD. N.Amer. White Blick Asian Hisn. N. A mAr Wh itF! Blick AS'an HisD. N.Ame 

Catenorv: Tnt 1'1 I M F M F M F M F M F Female M F M F t.A F U F i=-emalF! M F M F M F lA F 

Administrati ve 1 1 
00% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 1 1 
00% 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 

Technician 11 6 2 1 1 1 
p4.5 8.1 9.0 9.0 9.0 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 1.5 

Prote.ct i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 1 1 
100% 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

Office / Cler ieal 36 4 20 4 8 
11.1 ~5.5 11.1 22.2 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 .8 .8 

Sk i lied Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 33 22 7 1 1 2 
66.6 121.2 3.0 3.0 6.0 31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 3.4 .8 .8 .6 

Totals 83 35 29 1 5 2 9 1 1 
42.1 p4.9 1.2 6.0 2.4 10.8 1.2 1.2 

Full-Time Equivalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/Personnel 

A,fA II A BI .Ill i%. UMOERl11!-Ll"' AIJ?-N * (FTE) WQ~ORCE . ~hite Blick Asian HisD. N.Amer. ~ BlIck As an H1SD. N.Amw Wt1it~ BI::Ick ASian HISD. N.Aller. M F M F M F Female M F M F M F M £ 
Cat e (lllI'l: Total M F M F M F M F M F Female U F 

Administrative 1 1 
00% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 16 11 3 2 
8.7 8.7 2.5 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 3.1 .5 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 6 1 5 
6.6 ~3.3 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

Office/Clerical 12 2 5 1 2 1 1 
~6.6 1.6 8.3 116.6 8.3 8.3 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 1.4 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 1 1 
11-00% 31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 36 16 13 2 1 2 1 1 
~4.4 ~6.1 5.5 2.7 5.5 2.7 2.7 

- _. 

?ul1-TinE Equivalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/Real Property 

WO,KFORCE AJAIiABI lTV (! LJNDI:RUTIL.lZAT10N * (FTE) 
Wt ite BlllCk As·an HisD. N.A nero Wllite BI ,ck As an Hi so. N.Amer. White BI .ck As·an HisD. N.Amer 

CateQorv: TotRI M F M F M F M F M £ Female M F M F M F M E Female M F M F M F M F 

Administrative 2 1 1 
pO.O ~o.o 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 3 3 
00% 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 

Technician 16 9 2 1 1 3 
p6.2 2.5 6.2 6.2 18.7 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 3.0 .5 

Protect i ve Sere 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

Office/Clerical 9 1 5 3 
11.1 p5.5 33.3 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Mai nt. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 30 14 7 1 4 1 3 
~6.6 23.3 3.3 3.3 3.3 10.0 

Full-Time Equivalent 
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Utilization Analysis 
Depart~ent: EXECUTIVE ADMINISTRATION/Records & Elections 

WO K FORG....E A JA IIABI JI'f (% IllI.Inl:~wnL.l AllON * (FTE) 

Wtlite Bllick ASian HisD. N. A 11er, White Blick As Ian -.Hi~ N.Amer. ~ Jli ICi{ As'an HlsD. N.Aru 
Gateoarv: tutal M .F M F M F M F M F FemaJe U F M £ M .F M F Female M F M F M F .M J 

Administrative 1 1 
. 00% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 4 1 2 1 

2.6 3.2 2.6 .8 .7 .4 .4 ~5.0 bO.O 25. C 38.1 2.5 

Technician 3 2 1 
~6.6 33.3 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofess io na I 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
Office/Clerical 31 3 22 2 1 3 

9.6 170.9 6.4 3.2 9.6 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 .7 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 2 2 
100% 31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 .6 

Totals 41 8 26 1 2 1 3 
19.5 p3.4 2. 4 4. 8 2. 4 7.3 

~-

Full-Time Equivalent 
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Utilization Analysis 
Department: EXECUTIVE ADMINISTRATION/Systems Services 

_WO_=iK FORCE A 'AILABI lTV (n LJNDERUTIL.lZATION * (FTE) 
Wl1ite BlliCk As'ian HisD. N.Aner. White Blick Aalan _H' so. N.~ mer. White Blick AS'an HjsQ. N.AmE 

-.C.aJeaQrv: Total M F M F M F M F M F Female M F M F M F M F Female M F M f M F M I 

Administrative 1 1 
00% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 , 

Professional 58 41 7 2 6 1 1 
170.6 12.0 3.4 ~0.3 1.7 1.7 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 15.1 1.5 .5 

Technician 10 7 1 1 1 
170.0 10.0 10.0 fLO.O 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 2.2 

Protect ive Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
Office/ Cler ical 20 2 12 1 2 2 1 

0.0 60.0 5.0 10.0 0.0 5.0 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 1.0 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 89 51 20 4 2 9 1 1 1 
1)7.3 22.4 4.4 2.2 0.1 1.1 1.1 1.1 

Full-Time Equivalent 
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Utilization Analysis 
Oepa r t men t: EXECurlvE OFFICE 

WO=!KFORCE 
wt ite Blllck Asian HisD. 

_CateaorY: Total M F M F M F M F 

Administrati ve 5 2 2 1 
~O.O ~o.o 120.0 

Professional 59 32 18 1 5 3 
~4.2 30.5 1.6 8.4 5.0 

Technician 

Protect i ve Ser. 

Paraprofessional 7 4 2 1 
57.1 ~8.5 14.2 . 

Office / Cle rica I 67 12 34 1 3 2 12 1 1 
17.9 ~0.7 1.4 4.4 2.9 17.9 1.4 1.4 

Skilled Craft 

Serv ice Maint. 

Totals 138 50 56 3 4 7 15 1 1 
36.2 ~0.5 2.1 2. 8 5.0 10.8 .7 .7 

Full-'l'ime Equivalent 

N.Amer. 
_M F 

1 
1.4 

1 
.7 

A/AIIABI'ITY (~) UNDIRUTILI ATION *(FTE) 

White BI I~k As'lan H·SD. N.Amer. White Ellick As'an HisD. li.~m..e 
Female M -F M F M F M £ Female M F M £ M .£ .M ...E 

2~1. 7 2.1l 1.4 2.2 1.:1 1.1 .6 .5 .4 

38.1 2.5 2.i> 3.2 2.h .8 .7 .4 .4 4.5 1.5 

31. 5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

23.8 4.7 I.h 2.4 1.1 1.3 .7 I.!l .3 

52.t1 3.2 (1.3 2.1 3.5 .8 1.5 .9 . ~) 1.7 
. 

53.7 2. I 4.5 2.2 5.11 1.0 1.2 .4 .9 2.0 

18. ~l ~.I> 1. ·1 !..7 I ., 1.7 .6 1.1 .4 

~1. '1 5.h 2..7 3.8 2.4 1.7 1.1 1.4 .6 
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Utilization Analysis 
Department: EXECUTIVE OFFICE/Administrative Staff 

WO=lKFORCE AJAII ABI lTV IT JNDi:RUTIL.I ATION * (FTE) 
Wt ite BlllCk As'lan Hiso. N.Amer. White Blick As Ian H'sn N."'mAr White 811ck AS'an HisD. N Ami 

Ca teaarv: Tot~1 M F M F M F M F M F Female M F M F M F M F FAm"lle M F -M F M F M 

Administrative 3 1 1 1 
3.3 ,j3.3 ~3.3 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 7 4 3 
1)7.1 2.8 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
Office/ Clerical 5 1 2 1 1 

120.0 0.0 120.0 20.0 53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 

Sk i lied Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 15 6 6 1 1 ] 

~O.O ~O.O 6.6 6.6 6.6 

Full-Time Equivalent 
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Utilization Analysis 
Department: EXECUTIVE OFFICE/Budget 

, 

WSlK£..QRCE .A All..A..W..lI..Y.. . ( cl UNDERUTIUZATlOJi * (FTE) 
Wh~ BlllCk As'Lan Hiao. l:iAmeL --.Whlle. Bh,cll AsL1l.fi HiSJl ..N.Arner _While Jll I e.kM· .an H i a g. l::I.",AI!U 

Ca teoQI.'L: Total M £ M F M F ~ F -.M £ t§./l'!aJ.§. ..M £ M £ -.M. E M F EArnale .M F M £ M £M 

Administrative 1 1 
100% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 21 11 7 2 1 
2.3 33.3 9.5 4.7 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 1.0 .5 .5 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
4 1 1 2 

1.1 
Office/Clerical 

~5.0 ~5.0 pO.o 
53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Mainl. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 26 12 9 2 2 1 
6.1 ~4.6 7.6 7.6 3.8 

~ 

* Full-Tine Equivalent 
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Utilization Analysis 
Department: EXECUTIVE OFFICE/Finance 

WO~KFORCE A J A II A R I I T Y (% LJNDI:RUTILI ATION *(FTE) 
W~ ite Bllick Asian HisD. N.A TIAr. White BI r. k Asan Hiso. N."mer WhitR Blick As'Rn HisD. N.Arr 

CAtennrv: Tot:!. I -M F M F M F M F M F Female ~. -.£ M F M F M F FemRle M F M F M F M 

Administrative 1 1 
00% 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 24 15 4 1 3 1 
1'2.5 6.6 4.1 P.2.5 4.1 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 5.1 .6 

Technician 
31. 5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Para profess io nal 7 4 2 1 
~7.1 D8.5 4.2 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 1.7 1.4 

Office! Clerica I 54 9 28 1 1 2 11 1 1 
16.6 J)1. 8 1.8 1.8 3.7 ~0.3 1.8 1.8 53. 7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 1.0 1.4 .6 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Service Maint. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 86 29 34 2 2 5 12 1 1 
33.7 p9.5 2.3 2.3 5.8 13.9 1.1 1.1 

* Full-Time Equivalent 
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Utilization Analysis 
Department: EXECUTIVE OFFICE/Program Development 

A vAll.A..B.l. .lIY ili UNQEB..llTIlJLAI.1O N l' (PTE) WSl B .... K F ORC....E. 
J.ll LC.k .A5L. an Hl~Q . ....Nc.A [11' 1£A1~ -.Whlte B..liiU ASian J:ti~ N . .4 meL I Willie While BI"Ick As"an HisD. N A ne.L 

M £. .M £. M £. .fwna.J.fl M F M F ..M E ..M TQlal M ..E. M F M F ..M F M F J1m..rutL -.M. .f. 

Administrative 
29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

I 
i Professional 7 2 4 1 

I2B.5 ~7.1 4.2 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.B 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

Office/ Clerical 4 1 3 
1.2 .4 .9 25.0 75.0 53.7 2.1 4.5 2.2 5.0 1.0 

Skilled Craft 
1B.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.4 5.6 2.7 3.B 2.4 1.7 1.1 1.4 .6 

Totals 11 3 7 1 
127 . 2p.6 9.0 

-

• Full-Time Equivalent 
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Utilization Analysis 
Department: HUMAN RESOURCES 

WO 3..KFORCE A (AlLABl . I TY (1) UNDERUTI L.I ZAT ION * (FTE) 
While. BI~ck Asian Hi iQ N AneL Whit~ BI,lck As'lan HisD. N. A mer _While BI cit As'an Hisp. N. Am..e 

Ca teQjlrv: to..t a I M £. M F M F ~ £. M £.. Female M F -.M F M F M F £.e.mal.e M F t.A F M F' t.A f 

Administrati ve 4 2 1 1 
2~). 7 Z.1l 1.<1 2.2 I. .) 1.1 .6 .5 .4 1.2 pO.O 25.0 25.0 

Professional 56 19 25 5 2 4 1 
.8 .7 .4 .4 1.8 33.9 ~4.6 8.9 3.5 .7.1 1.7 38.\ 2.5 2.h 3.2 2.() 

Technician 4 3 1 
05.0 ~5.0 ~1. 5 2.5 2.<1 .\. <1 Z.H l.~ . ~) .6 .5 

Protect i ve Ser. 
B.8 4.7 1.6 2.<1 1.\ 1.3 .7 1.0 . ~ 

Paraprofessional 15 5 6 1 4 1 1 1 
~.S .R 1.5 .9 . ~} 1.9 .5 1:33.3 flO.O 6.6 7.3 6.6 6.6 6.6 52.4 ~.2 h.~ 2.1 

. 
23 2 14 1 2 Office/Clerical 

4.3 8.6 S~. 7 2. I 4.5 2.~ 5.0 1.0 I.Z . " .9 1.0 8.6 pO.8 

Sk i lJed Craft 
\ ll. I} ~.h \.4 2.7 1.2 1.7 .h 1.1 .4 

Serv ice Maint. 
31. ,1 S.h :!..7 3.H 2.4 1.7 \,1 1.4 .6 

Totals 102 31 46 6 6 3 7 2 1 
130 . 3 5.0 5.8 5.8 2.9 6.8 1.9 .9 

Full-Time Equivalent 
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Jtilization Analysis 
)epartment: HUMAN RESOURCES/Communi ty Servicc~s 

'116- ~ K FORCE AJAIIABI lTV (% IINDI:RUTIL.l7ATION * (FTE) 
W~ite Bllick Asian Hiso. N. Aner White Bille k Aslan HisD. N.Amer White 81lCk As·an Hiso. N~mj 

Cateaorv: Total t.A F M F M F M F M F Female M -F M F M F M F Female M F M £ t.A F t.A 

Administrative 4 2 1 1 
29.7 2.n 1.4 2.2 1.3 1.1 .6 .5 .4 150.0 25.0 25.0 

Professional 13 3 5 1 1 3 
38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 ?3.0 38.4 7.6 7.6 23.0 

Technician 4 3 1 
3.4 2.8 1.3 .9 .6 .5 175.0 25.0 31. 5 2.5 2.4 

Protect i ve Ser. 
23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 14 5 5 1 1 1 1 
35.7 35.7 7.1 7.1 7.1 7.1 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 2.3 .9 

Office! Cler ica I 9 2 5 1 1 
1.2 .4 .9 22.2 55.5 ~1.1 11.1 53.7 2.1 4.5 2.2 5.0 1.0 

Skilled Craft 
18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.4 5.6 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 44 15 16 2 2 2 5 1 1 
34.0 36.3 4.5 4.5 4. 511.3 2.2 2.2 

L...- -- -- - - - ~- -

, Full-Time Fquivalent 
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Utilization Analysis 
Department: HUMAN RESOURCES/Human Services 

WO=!KFORCI= AliA II ARI lTV ('i IINnERLJTII17ATION * {FTE} 
wt ite BI"lck Asian Hisn. N Amer. White Blick Asian HisD. N. ~ mar. White Blick AS'an HiSD. N.Am 

Cateoorv: TotAl ii F M F M F M F M F Female M F M F M F M F Female M F M F M F M 

Administrative 2'1.7 l.1l 1.4 J , 1.3 1.1 .Il .5 .4 

Professional 43 16 20 4 1 1 1 
37.2 46.5 9.3 2.3 2.3 2.3 .~H. I 2.~ ~.h .~. 2 2.6 .8 .7 .4 .4 1.4 

Technician 
31.~ ~.S 2 . ~1 3.4 2.1l 1.3 .!l .6 .5 

Protect i ve Ser. 
23.B .1. 7 l.h 2.4 1.1 1.3 .7 1.0 .3 . 

Pa raprofess io nal 1 1 
100% ~2.4 3.2 h .. , 2. I 3.5 .Il 1.5 .9 · ~) 

. 
Office/Clerical 14 9 3 1 1 

64.2 ~1.4 7.1 7.1 S.'.7 2. I 4.S Z.:'. S.(l Ion 1.2 .tt · ~l 

Sk i lied Craf t 
lB. 'I 3.h I.tI 2.7 1.2 1.7 .h 1.1 .4 

Serv ice Maint. 
.~1.1 ~). h .~. 7 3.H 2.4 1.7 1.1 1.4 · (, 

Totals 58 16 30 4 4 1 2 1 
27.5 ~l. 7 6.8 6.8 1.7 3.4 1.7 

. Full Time Equivalent 
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Utilization Analysis 
Oepar Imen!: JUDICIAL ADMINISTRATION 

--'llQ 3.K FORC E AvAJLAal lTV (21 UNDERUULiZAT I () N * (FTE) 
Wbite BlllCk Asian His--'!, N Amer. White BI Ir, k M'an HisD. N.Amer White BliCk As'an HlsD. N.Am 

Ca tecarv: Total M -.£ M F M F M F M £ Female M F M F M F M F Female M F M F M F M 

Administrative 2 1 1 
2~J. 7 l.1l 1.4 2.2 1.3 1.1 .6 .5 .4 [JO.O pO.o 

Professional 
38.1 2.5 l.h 3.2 2.b .8 .7 .4 .4 

Technician 
31.5 2.5 2.4 3.4 2.8 1.3 . ~) .6 .5 , 

Protective Ser. 
23.8 4.7 I.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 h.3 2. I 3.5 .8 1.5 . ~J .!J 

Office/ Cler ical 137 22 86 2 6 5 11 1 1 3 
16.0 02.7 1.4 4.3 3.6 8.C .7 .7 2.1 53.7 2. I 4.5 2.l 5.(J I.(J 1.2 .4 .9 .9 .6 .6 

Skilled Craft, 
18. ~J 3.h 1.4 2.7 1.2 1.7 .b 1.1 .4 

Serv ice Maint. 
31.4 S.h 2.7 3.1l 2.4 1.7 1.1 1.4 .6" 

Totals 139 23 87 2 6 5 1 1 3 
16.5 1>2.5 1.4 4.3 3.6 7.9 .7 2.1 

t Full-Time Equivalent 
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Utilization Analysis 
Department: PLANNING & COMMUNITY DEVELOPMENT 

WORKFORCE AVAil ARI ITY (%) UNO :RLJIH.I :AT ION * (FTE) 
Wt ite BlliCk Asian Hisn. ! N.Amer. White Blick Asian HisD. N. J mer Whitp. Blick As·an HisD. N.Am 

_CateQorv: Tot;!1 M F M F M F t.A ~ t.A F Female M F M F M F M F FAffi;!lP. M F M F M F M 

Administrati ve 7 4 3 
57.1 42.8 2~). 7 z.o 1.4 2.2 1.3 1.1 .h . S .4 

Professional 153 89 41 2 13 3 1 1 
58. 26.7 1.( 1.3 8.4 1.9 .6 .6 38.1 l.S 2.(, 3.2 2.6 .8 .7 .4 .4 17.3 .8 2.0 1.0 .6 

Technician 61 3C 16 . 1 1 1 1 
63.9 26.2 3 . .< 1.6 1.6 1.6 1.6 31. S 2.5 2.4 3.4 2.R 1.3 .9 .6 . S 3.2 1.5 1.1 .7 .5 

Protective Ser. 
n.R 4.7 I.h 2.4 1.1 1.3 .7 J.() .3 

Paraprofessional 20 11 1 1 
35.( 55.0 5.0 5.0 S2.4 3.2 h .. ~ 2. I 3.5 .R I.S .9 . ~) 1.3 

Officel Cler ical 47 c 32 6 2 1 1 
10.( 68.( 12.7 4.2 2.1 2.1 S.\.7 2. I 4.S 2.2 S.1l 1.0 1.2 .4 .9 1.0 1.0 

Skilled Craft 11 H 1 
90. c 9.0 I R. ~) 3.h I. ·1 :'.7 1.2 1.7 .(l . I. 1 .4 2.1 

Serv ice Maint. 77 5E E 6 1 3 1 
75. 10. 7.7 1.2 3.8 1.2 31. ,1 S.h :'.7 3.R 2.4 1.7 1.1 1.4 .6 16.2 1.1 1.8 1.3 .8 1.1 

Totals 376 21< 11 12 9 17 7 3 2 ] 2 
56. _ 29. c 3.1 2.3 4.5 1.8 .7 .s .2 .5 

* Full TJ.1TIe Eqw.valent 
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Utilization Analysis 
Department: PLANNING AND COMMUNITY DEVELOPMENT/Building and Land Devleopment 

WOaKFORCE AVAILABI lTV (%) UNDI:RUTILI ZATJ ON * (FTE) 
White BlfiCk Asian Hi§.o. N. A TIer. White BI Ie: k As·an Hiso. N.A mer. WIti.1.e Block As'an HisD. N.Am! 

Cateaorv: Total M £. M F M F M F M F Female M F M E M F M F Female M E M F M E M 

Administrative 1 1 
2~1. 7 2.11 1.4 2.2 1.3 1.1 .6 .5 .4 100% 

43 30 5 1 1 5 1 . Professional 
38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 11.4 1.1 69.7 11.6 2.3 2.3 1.6 2.3 

Technician 56 3 13 2 1 1 1 1 
2.4 3.4 2.1! 1.3 .9 .6 .5 4.6 1.3 .9 .6 .5 66.( 23.2 3.5 1.7 1.7 1.7 1.7 31. 5 2.S 

Protect i ve Ser. 
B.I! '1. 7 1.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2. I 3.5 .I! 1.5 .9 .9 

. 
1 Officel Cler ical 18 1 13 3 5.5 53.7 2. I 4.S 2.2 5.0 1.0 1.2 .4 .!1 .9 5.~ 72.2 16.6 

Skilled Craft 
II! . ~1 3.h 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.4 5.h 2.7 3.1! 2.4 1.7 1.1 1.4 .6 

.. ' 
Totals 118 69 31 3 4 6 1 1 1 1 1 

58.4 26. 2 2. 5 3.3 5.0 .8 .8 .8 .8 .8 

* F\.1ll-Tine Equivalent 
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Utilization Analysis 
Department: PLANNING AND COMMUNITY DEVELOPMENT/Housing and Community Development 

WO~KFORCE A,/AII.6,RI lTV (%} ilND,RUTILl2ATION *(FTE) 
Wt ite Bllick Asian Hiso. N.A nero While BI ,r. k A!l ifln Hiso. N.Amer White Blick As·an -HisD. N.Am 

Ca taaorv: ITotal M F M F M F M F M F Female M F M F M F M F Female M F -M F M F M 

Administrat i ve 1 1 
100% 2!( 7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional IB 5 6 1 4 1 1 
7.7 33. 5.5 ?2.2 5.5 5.5 38.1 2.5 2.ti 3.2 2.6 .8 .7 .4 .4 

Technician 2 , 
100~ 31.S l.S 2.4 3.4 2.8 1.3 .9 .6 .5 

Protect i ve Ser. 
23.8 4.7 I.fl 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 3 1 , 
p3.3 66.6 52.4 3.2 6.3 2. I 3.S .8 1.5 .9 .9 

Officel Cler ica I 3 ~ 
100~ S3.7 2. I 4.S 2.2 S.O 1.11 1.2 .4 .9 

Skilled Craft 
18. ~l 3.fl I. ,1 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.11 S.h 2.7 3.M 2.4 1.7 1.1 1.4 .n 

Totals 27 6 14 1 4 1 1 
~2.2 SloE 3.7 14.B 3.7 3.7 

* Full-Time Equivalent 
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Jtilization Analysis 
)epartment: PLANNING AND COMMUNITY DEVELOPMENT/Pa.rks 

WO : K FORCE 4 '4 II 4 R I IT V (:) IIfl.lnl:QIITIIIZATIOfl.l *(FTE) 

wt itA BIl'lck AS'an HisD. N.A nAr. White BI I~k As'lan HisD. N.Amer. White Blick As'an Hisp. N.Ame, 
Cateoorv: Tntl'll M ~ M F M F M F M -F Female M F M F M F M F Female M F M F M F M F 

Administrati ve 1 1 
2~1. 7 2.11 1.4 2.2 1.3 1.1 .6 .5 .4 100% 

Professional 53 32 21 
38. I 2.5 2.t. 3.2 60.3 39.6 2.6 .R .7 .4 .4 1.3 1.4 1.7 1.4 

Technician 1 1 
31.5 2.5 2.4 100% 3.4 l.R 1.3 .9 .6 .5 

Protect i ve Ser. 
-B.R ·1.7 1.11 2.4 1.1 1.3 .7 I.!l .3 

Paraprofessional 14 6 7 1 
52.4 42.8 50.0 7.1 3.2 ('.3 2.1 3.5 .R 1.5 .9 . !) .9 

. 
Office / Cler ical 12 3 6 2 1 

53.7 2.1 4.5 2.2 S.1l I.!l 1.2 .4 .9 25.0 50.0 16.6 8.3 

Skilled Craft 11 10 1 
90.9 9.0 IR. !l 3.h 1.4 2.7 1.2 1.7 .h 1.1 .4 2.1 

Serv ice Maint. 77 58 8 6 1 3 1 
1.1 1.4 .6 16.2 1.1 1.8 1.3 .8 1.1 31. ,I !j".(l 2.7 3.R 2.4 1.7 75.3 10.3 7.7 1.2 3.8 1.2 

Totals 169 111 42 7 3 3 1 1 1 
65.6 24.9 4.1 1.7 1.7 .5 .5 .5 

~ Full-Time Equivalent 
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Utilization Analysis 
Department: PLANNING AND COMMUNITY DEVELOPMENT/Planning 

WORKFORCE Al/AII ARI .ITY (% UND:I=lUTlLl~ATlON *(FTEj 
-Wt ite BlllCk ASian . H·sD. • N.A mer. While 811ck Asian H'SD. N.) mer White -RI leI< Asian HisD. N Am, 

...ca.teoorv: ITotal M f M F M F M F -M F Female M F M F M F M F Female t.A F M F M F t.A I 

Administrative 4 :. . " 
50. ( 50.( 2'1.7 2.11 1.4 ~.2 1.3 1.1 .6 .5 .4 

Professional 39 2~ S 2 4 2 
56.4 23.( 5.1 0.2 5.1 38.1 2.5 2.h 3.2 2.6 .8 .7 .4 .4 5.9 1.0 

TechniCian 2 
50.C 50.0 31. 5 2.5 2.4 3.4 2.8 1.3 • ~J .6 .5 

Protect ive Ser. n.8 4.7 I.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 3 2 1 
66.6 33.3 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
Office I Cler ical 14 ] 10 1 1 1 

7.1 71.4 7.1 7.1 7.1 S3.7 2.1 4.5 2.2 s.n 1.0 1.2 .4 • ~J 

Skilled Craft 
1 R. ~I 3.h 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
:H.il S.h 2.7 3.8 2.4 1.7 1.1 1.4 .6 

Totals 62 26 24 2 1 4 4 ] 

41.9 38.7 3.2 1.6 6.4 6.4 1.6 

* Full-Tll1le Equivalent 
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Utilization Analy.sis 
Department: PUBLIC HEALTH 

WO J~FORCE A All ABI ITY JZ llNDI~BUTIL.I 7ATJON * (FTE) 
Wt1 i1.e. BI::tck Asian Hl:iQ, N.Al1ler. -.White Bhlck AS·IaD. HisD. N. Amer White Blick AS'an HisD. N.~me 

~rv: Total M £ M F M F M F M F Female _M F M £ M _F ~ F _female M F M F M F M F 

Administrative 14 7 3 1 1 2 
29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 1.2 0.0 1.4 7.1 7.1 14.2 

Professional 352 83 196 7 21 11 22 3 5 1 3 
38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 1.8 3.5 5.6 1.9 5.9 3.1 6.2 .8 1.4 .2 .8 

Technician 105 69 15 3 6 4 4 3 1 
1>5.7 4.2 2.8 5.7 3.8 3.8 2.8 .9 31. 5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 18.1 .9 . 

Protect i ve Ser. 10 10 
00% 23.8 4.7 I.h 2.4 1.1 1.3 .7 1.0 .3 2.4 

Paraprofessional 88 31 30 7 12 3 2 1 1 1 
52.4 3.2 6.3 2.1 3.5 .il 1.5 .9 .9 16.1 1.0 ~5.2 ~4.0 7.9 13.6 3.4 2.2 1.1 1.1 1.1 

. 
Office/ Cler ical 160 4 140 2 25 2 18 1 4 

2.5 1>5.0 1.2 15.6 1.2 11.2 .6 2.5 53.7 2.1 4.5 2.2 5.(l l.(l 1.2 .4 .9 1.4 1.5 1.6 .9 .6 

Skilled Craft 
18. !) 3.(, 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 9 5 2 1 1 
)5.5 112.2 1.1 11.1 31.4 5,(, 2.7 3.8 2.4 1.7 1.1 1.4 .6 .8 

Totals 738 209 350 21 65 23 46 7 7 3 7 
D8.3 p7.4 2.8 8.8 3.1 6.2 .9 .9 .4 .9 

---.-- 1-0 

#r Full-Time Equivalent 
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Utilization Analysis 
Department: PUBLIC HEALTH/Alcohol & Substance Abuse 

WO~KFORCE A 1I A I 1 A B 1 . IT Y_ _( q :) lJNnl :RIITII 17 AT 1 () N * (FTE: 

Wt ite BlllCk Asian Hisp. N.Amer. White BI ,r. k A!'li~n H·sD. N.Amer. White Blick A!'l'~n HisD. N.Am 
CateaQrv: Total t.A F t..4 F M F M F M F Female M F M F M £ M F Female t..4 F M F t..4 E M 

Administrative 10 6 1 1 2 
60.0 10.0 10.0 )0.0 2~1. 7 2.1l 1.4 2.2 1.3 1.1 .n .5 .4 2.0 

Professional 252 72 137 c; 8 7 15 3 2 1 2 
28. ' 54.3 1.S 3.1 2.7 5.9 1.1 .7 .3 .7 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 1.3 1.1 

Technician 44 2E E 4 1 3 2 
59.( 18.] 9.0 2.2 6.8 4.5 31. ;, 2.5 2.4 3.4 2.R 1.3 .9 .6 .5 5.9 1.1 .5 

Protective Ser. 10 lC 
100~ 

B.1l 4.7 l.Cl 2.4 1.1 1.3 .7 1.0 .3 2.4 

Paraprofessional 79 3] 24 7 10 3 1 1 1 1 
39 .• 30.3 8.8 12.6 3.7 1.2 1.2 1.2 1.2 52.4 3.2 6.3 2.1 3.5 . H 1.5 .9 .9 17.4 1.8 

. 
Office/ Cler ica I 119 8 1 14 1 12 1 4 

2.< 69.7 .8 11. 7 .8 0.0 .8 3.3 ;'3.7 2.1 4.5 2.2 s.n I.Il 1.2 .1\ .9 1.5 1.6 1.2 

Skilled Craft 
1 R. '1 ."'i. (I 1.1\ 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 8 4 2 1 1 
50.0 25.0 12.5 2.5 31.,1 S.h 2.7 3.H 2.4 1.7 1.1 1.4 .n .5 

Totals 552 152 25<; 15 36 15 31 6 4 2 6 
29.1 48.8 2.8 6.8 2.8 5.9 1.1 .7 .3 1.1 

* Full-'l'ime Equivalent 
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Utilization Analysis 
Department: PUBLIC HEALTH/Emergency Medical Services 

-'/'iO =! K FORCE A ./A II A.Bl .lTV (:) UNn :RUI1U2ATION * (FTE) 
White BIl'lck As·.an .HiSD. N. A 'TIer. While Bhlck As ian Hiso. N.Amer. White Blick As·an HisD. .N . .Amer. 

ITolal M F M F M F .M F M F Female M F M F M F M F Female M F M F u F U F Ca t eOQr".: 

Administrati ve 1 1 
2!J.7 l.1l 1.4 2.2 1.3 J.I .6 .5 .4 00% 

I 

Professional 6 4 1 1 
38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 1.3 ~6.6 6.6 6.6 

Technician 32 29 2 1 
31. 5 2.5 2.,1 3.4 2.11 1.3 .9 .6 .5 8.1 .8 .8 1.1 .9 ~0.6 6.2 3.1 

Protect i ve Ser. 
23.11 4.7 l.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
52.4 3.2 6.3 2. I 3.5 .11 1.5 .9 .9 

Office/Clerical S 4 1 
53.7 2. I 4.5 2.2 5.0 1.0 1.2 .4 .9 ao.o 20.0 

Skitred Craft. 
Ill. !J 3.h 1.4 2.7 1.2 \.7 .6 1.1 .4 

Serv ice Maint. 
31.4 S.h 1 7 

'- .. 3.11 2.4 \.7 1.1 1.4 .6 

Totals 44 33 8 1 1 1 
ps.o ~8.1 2.2 2.2 2.2 

Full-Time Equivalent 
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Utilization Analysis 
Department: PUBLIC HEALTH/Medical Examiner 

WO~KFORCE AIAII ARI ITY 1 :} UNDI :RlJTIII AT I () N * (FTE) 

Wt ite BlliCk As'an HisD. N.A nero While Blick A~ ,;In HisD. N.Amer WhitA BI Ir.k A!;'~n HisD. N.Ame 
...cateoorv: Tot;ll -M F M F M F M F M F Female M F M F M F M F Fernall'! M F M F U F= M F 

Administrative 1 1 
100% 2!1.7 2.0 1.4 2.2 I.~ 1.1 .6 .5 .4 

I 

Professional 3 1 2 
33.3 66.6 ~8. \ 2.S 2.6 ~.2 2.6 .8 .7 .4 .4 

Technician 18 14 1 2 1 
77.7 5.5 1.1 5.5 ~I.S Z.S 2.4 ~.4 2.8 l.~ . !) .6 .5 4.7 .6 .5 

Protect ive Ser. 
B.R ,I. 7 I.h 2.4 1.\ 1.3 .7 1.0 . ~ 

Paraprofessional 
52.4 ~.2 6.~ 2.1 3.5 .8 1.5 .9 .!l 

. 
Office/Clerical 4 1 2 1 

.25.0 50.0 ~5.0 S~. 7 2.1 4.S 2.2 5.0 1.0 1.2 .4 .9 1.1 

Skilled Craft 
1R. !l 3.h 1.4 2.7 1.2 1.7 .Il 1.1 .4 

Serv ice Maint. 
~ 1. ,1 S.h 2.7 ~.8 2.4 1.7 1.1 1.4 .6 

Totals 26 16 4 2 2 1 1 
61.5 15.3 7.6 7.6 3.8 3.8 

* Full-Time Equivalent 
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Utilization Analysis 
Department: PUBLIC SAFETY 

WO~KFORCE AilAllABl lTV (q) IJNnl=RUIlLl ZAT ION *(FTE) 
Wt ite BlliCk As'lan HisD. N. A ne.r.. White Blick Asian H·SD. N.Amer. White 811ck As'an HisD. .H . .ADli 

Cateaorv: Total M F M F M F M F M F Female M F M F M F M F Female M F M F M F M I 

Administrative 5 5 
2~J. 7 2.1l 1.4 2.2 I.~ 1.1 .6 .5 .4 1.2 100% 

Professional 29 25 2 2 
~8.1 2.S 2.6 ~.2 2.6 .8 .7 .4 .4 9.0 .8 .9 .8 ~6.2 6.8 6.8 

Technician 70 23 36 2 5 1 2 1 
32.8 51.4 2.8 7.1 1.4 2.8 1.4 ~l. S 2.S 2.4 ~.4 2.1l l.~ .9 .6 .5 1.4 .9 

Protect i ve Ser. 468 401 35 9 1 14 1 6 1 
23.1l .1. 7 I.h 2.t! 1.1 1.3 .7 1.0 .~ 66.4 13.0 6.5 4.1 3.3 3.7 1 85.6 7.4 1.9 .2 2.9 .2 1.2 .2 

Paraprofessional 1 1 
S2.4 ~.2 6.~ 2.1 ~.S .R 1.5 .9 .9 100% 

. 
Officel Cler ical 79 9 52 1 4 2 9 1 1 

S~. 7 2. I 4.S 2.2 S.1l I.Il 1.2 .4 .9 .7 .9 11. 3 ~5.8 1.2 5.0 2.5 1.3 1.2 1.2 

Skilled Craft 
Ill. ~J ~.h 1.4 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
:\1.·1 !l .. h 2.7 ~.R 2.4 1.7 1.1 1.4 .6 

Totals 652 463 126 14 10 17 12 7 1 2 
71.0 ~9.3 2.1 1.5 2.6 1.8 1.0 .1 .3 

* Full-Time Equivalent 
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Utilization 
Department· 

Analysis 
PUBLIC SAFETY/Field Operations 

wo KF()~r.F 
Wl1ite BI~ck Asian Hiso. N.A nero 

Gatenorv: Totl'll M . ~ U .F M F M F M F 

Administrative 2 2 
100% 

Professional 19 16 1 2 
84.2 5.2 10.5 

Technician 2 2 
100% 

Protect i ve Ser. 445 381 33 9 1 14 1 5 1 
85.6 7.4 2.0 .2 3.1 .2 1.1 .2 

Paraprofessional 

Office/Clerical 35 4 . 25 1 4 1 
11.4 71.4 2.8 1.4 2.8 

Skilled Craft 

Serv ice Maint. 

Totals 503 405 59 1] 2 14 5 5 1 1 
80.5 H.I 2.1 .3 2.7 .9 .9 .1 .1 

Full-Time Equivalent 

A IAII ABIITY ('7. UNDI:~IJTlLI Z AT ION *IFTE) 
White BI clc A"Il'ln -Hi so. N.~ mer. White Blick A,,'l'In H·so. t;i A mer 
Female M F M F M F M F Feml'lle M F M F M ~ u F 

2~1. 7 2.1l 1.4 2.2 l.~ 1.1 .6 .5 .4 .6 

~8.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 6.2 .6 

~1. 5 2.5 2.4 ~.4 2.R l.~ .9 .6 .5 .6 

2~.R 4.7 1. (1 2.4 1.1 \.3 .7 1.0 .3 72.9 11.9 6.1 3.9 .8 3.1 3.5 1.3 

52.4 3.2 6.~ 2.1 ~.5 . R 1.5 .9 .9 
. 

5~. 7 2.1 4.5 2.2 5.0 \.0 1.2 .4 .9 .7 .6 .8 

I R. ~l ~.6 1.4 2.7 1.2 1.7 .6 1.1 .4 

~1.4 5.h 2.7 ~.R 2.4 1.7 1.1 1.4 .6 
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U ti liz a t ion A ~n a Iy sis 
Department: PUBLIC SAFETY/Sheriff's Office 

~o :tKFORCE A All ABJ lTV (%' INDIRUTILI ATION *(FTE) 

I C.'eoor.: 
Wt ite BllIck As'an Hiso. N.AroeL White BI lr. k Asian Hi SO. N.; mer_ White Illick As'an HjsD. N.Amel 

F M F M E Female M F M F M F M F FAmllie _M F M F M F -_M £ ITotal M F M F M 

Administrative 2 2 
2~J. 7 z.n 1.4 2.2 1.:'i 1.1 .6 .5 .4 .6 00% 

Professional 3 3 
:'i8. I 2.5 2./1 3.2 2.6 .8 .7 .4 .4 1.1 00% 

Technician 
:'i\.5 2.5 2.4 :'i.t1 2.8 \.:'i .9 .6 .5 

Protect i ve Ser. 3 3 
2:'i. R 4.7 I.h ~OO% 2.4 1.1 1.3 .7 1.0 .3 .7 

Paraprofessional 1 1 
52.4 :'i. 2 6.:'i 2. I :'i. 5 • R 1.5 .9 .!I 00% 

. 
Office ICier ica I 3 2 1 

5:'i.7 2. I 4.5 2.2 5.n Ln 1.2 .tt .!I p6.6 ~3.3 

Skilled Craft 
18. ~) :'i.e. 1.'1 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
:'i1.4 5.h 2.7 3.R 2.4 1.7 1.1 1.4 .6 

Totals 12 8 3 1 
166.6 125.0 8.3 

Full-Tine F£juivalent 
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Utilization Analysis 
Department: PUBLIC SAFETY/Technical Staff 

WO~KFORCE AdAl1 ARI ITY (%) UND :RIITII I A.T ION * (FTE) 

Wt1ite BlllCk As'an His~ NA nero ' White BI ,rk A", ian H·so. N.Amer. White Blick As'an HisD. N,Aml 
_Cateaarv: 'Tohl M F M F M F M F M F Female M F M F M F M F Female M F M F M E M 

Administrative 1 1 
100% Z!I.7 2.11 1.4 2.2 1.3 1.1 .6 .5 .4 

Professional 7 6 1 
85.7 14.2 38. I 2.5 2.h 3.2 2.6 .8 .7 .4 .4 1.7 

Technician 68 21 36 2 5 J 2 1 
30.8 52.9 2.9 7.3 1.4 2.9 1.4 31. 5 2.5 2.4 .~. 4 2.1l 1.3 • !) .6 .5 1.3 .9 .6 

Protective Ser. 20 17 2 1 
85.0 10.0 5.0 23.1l ,1. 7 I.h 2.4 1.1 1.3 .7 1.0 .3 1.8 .9 

Paraprofessional 
52.4 3.2 h .. ~ 2. I 3.5 .Il 1.5 .9 .9 

. 
OfficelClerical 41 5 25 1 2 2 5 1 

12.1 60.9 2.4 4.8 4.8 12.1 2.4 0,3.7 .2. I 4.5 2.2 5.0 1.0 I.Z .4 .9 

Skilled Craft 
Ill.!) 'l.CI 1. ·1 2.7 1.2 1.7 .6 1.1 .4 

Serv ice Maint. 
31.'1 !l.ll 2.7 3.1l 2.4 1.7 1.1 1.4 .6 

Totals 137 50 6.4 3 7 3 7 2 1 
36.4 46.7 2.1 5.1 2.1 5.l 1.4 .7 

* Full-T:ime Equivalent 
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U til i z a t ion A n a I y sis 
Department: PUBLIC WORKS 

WO~KFORCE A'AII ARI lTV (~ J UNDERlITllI2ATION *(FTE) 
Wt ite Bllick AS'an HisD. N.Amer. White Blick As Ian Hi SD. N.f.mer. White 81 lck As'an HisD. N.Amel 

CateoOfV: Total M F M F M F M £ M F Female M F M F M E M F Female M F M F U F M F 

Administrati ve 10 7 1 1 1 
70.0 10.0 0.0 0.0 29.7 2.0 1.4 2.2 1.3 1.1 .6 .5 .4 3.0 

Professional 137 102 13 4 16 1 1 
[74.4 9.4 2.9 ~1.6 .7 .7 38.1 2.5 2.0 3.2 2.6 .8 .7 .4 .4 39.2 3.6 2.6 1.1 .5 I 

Technician 61 36 12 5 3 2 1 1 1 
rs9.0 19.6 8.1 4.9 3.2 1.6 1.6 1.6 31.5 2.5 2.4 3.4 2.8 1.3 .9 .6 .5 7.2 1.5 

Protect i ve Ser. 12 9 1 1 1 
75.0 8.3 8.3 8.3 23.8 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 1.9 .6 

Paraprofessional 5 5 
100% 52.4 3.2 6.3 2.1 3.5 .8 1.5 .9 .9 

. 
Office/ Clerical 86 23 47 1 3 1 7 2 2 

S.n 26.7 54.6 1.1 3.4 1.1 8.1 2.3 2.3 53.7 2.1 4.5 2.2 1.11 1.2 .4 .9 .8 .9 .9 1.0 

Skilled Cralt 140 115 4 8 1 4 3 4 1 
82.1 2.8 5.7 .7 2.8 2.1 2.8 .7 18.9 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 22.4 1.0 1.7 .8 

Serv ice Mai nt. 267 191 25 23 4 4 1 4 3 11 1 
71.5 9.3 8.6 1.4 1.4 .3 1.4 1.1 4.1 .3 31.4 5.h 2.7 3.8 2.4 1.7 1.1 1.4 .6 58.8 3.2 6.1 5.4 .5 . 

I Totals 718 483 107 42 8 30 11 11 5 17 4 
67.2 14.9 5.8 1.1 4.1 1.5 1.5 .6 2.3 .5 

-'------

, Full-Time Equivalent 
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Utilization Analysis 
Depar tmen t: PUBLIC WORKS/ Admini stra tion 

-wi) ~ k' FORCE A 411 4~1 ITY (% JNDI:RLJTlI17ATION *(FTE) 

White Black Asian Hiso. N.A nero White BI r.k A!>ll'In H' so. N.Amer WhitA Blick As'an Hi~D. N.Am 
Catenorv: iTotal M F M F M F M F M F Female M F M F M F M F Female M F M F M F M 

Administrative 2 1 1 
50.0 50.0 2~1. 7 Z.O 1.4 2.2 1.3 1.1 .6 .5 .4 .6 

Professional 11 5 4 1 1 
45.4 36.3 9.0 9.0 311.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 

Technician 6 2 1 
~o.o 33.3 16.6 31.5 2.5 2.4 3.4 2.R 1.3 .!1 .6 .5 

Protective Ser. 
23.R 1.7 1.11 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 4 4 
100% 52.4 3.2 6.3 2. I 3.5 .R 1.5 .9 .9 

. 
22 4 10 1 Office/Clerical 1 4 1 1 

18.1 45.4 4.5 4.5 8.1 4.5 4.5 S.~. 7 2.. I 4.S 2.2 5.n I.n 1.2 .4 • !) 1.8 

Skilled Craft 32 26 4 1 
81.2 12.5 3.1 1 18. ~) 3.11 I. ,1 2.7 1.2 1.7 .h 1.1 .4 6.0 

1.1 

Serv ice Maint. 13 8 5 
61.5 38.4 ~1 .. \ ~.h 2.7 3.R 2.4 1.7 1.1 1.4 .6 4.1 

Totals 90 47 20 11 1 3 4 1 1 1 1 
52.2 22.2 12.2 1.1 3.3 4.4 1.1 1.1 1.1 1.1 

* Full-Tune Equivalent 
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Utilization Analysis 
Department: PUBLIC WORKS/Airport 

WO~KFORCE A 'ALLABJ iTY (% UNOI : RLtIlll 2 AT I 01ll * (FTE) 
Wt1ite Blllck As·,sn -t-.. so. N.A nero While BI ck Asian H· so. N. Am~r White Blick As·an H·st). N.AmE 

Cateaarv: ITotal -t,A F _M F M F M F M F Female M F M F M F M F FAml\[a M F M f u F M I 

Administrative 1 1 
2~1. 7 Z.o 1.4 ~OO% 2.2 1.3 1.1 .6 .s .4 

Professional 3 2 1 
38.1 2.5 2.h 3.2 2.h .8 .7 .4 .4 1.1 p6.6 3.3 

Technician 
31.5 2.5 2.,1 3.4 2.R 1.3 .9 .6 .s 

Protective Ser. 12 9 1 1 1 
23.R 4.7 1.1> 2.4 1.1 1.3 .7 1.0 .3 1.9 175.0 8.3 8.3 8.3 

Paraprofessional 
52.4 3.2 6.3 2.1 3.5 .R 1.5 .9 .9 

. 
Office/Clerical 5 1 4 

53.7 2. I 4.5 2.2 s.n I.n 1.2 .4 .9 20.0 80.0 

Skilled Craft 8 5 1 1 1 
62.5 12.5 12.5 2.5 1 R.~) .'i.f> 1.4 2.7 1.2 1.7 .Il 1.1 .Ij .5 

Serv ice Uaint. 6· 4 I 1 
:'.7 3.8 2.'1 1.7 1.1 1.4 .h 1.9 66.6 16.6 16.6 .~ 1.·1 !l.h 

Totals 35 22 6 2 3 1 1 
~2.8 ll7·1 5. 7 8.5 2.8 2.8. 

. Full-T:iJre Equivalent 
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. Uti liz a t ion A n a I'y s i & 
Department: PUBLIC WORKS/Roads 

WO ~-K FORCE tJ. 'tJ. II tJ. R I .1 T Y (~) LJNn~RUTILI ATiON * (F'T'F.\ 
Wtite BIJick As'lan H"so. N.Amer. White Blick A!'Iilln Hiso. N.A mer. White Blick As 'IIn Hi so. N.AmE 

Cateaarv: ITotll' M F U F M F M F M F Female M F M F M E M F Fama'A M F M F M F M J 

Administrative 5 3 1 1 
pO.O 20.0 20.0 2!).7 Z.1l 1.4 2.2 1.3 1.1 .6 .5 .4 1.5 

Professional 9B B1 4 4 9 
2.6 4.0 4.0 9. 38.1 2.5 2.6 3.2 2.6 .8 .7 .4 .4 33.3 2.5 2.5 .B .7 

Technician 37 25 3 2 < 2 1 1 
p7.5 B.1 5.4 5.4 5.4 2.7 2. 2. 31. S Z.S 2'.4 3.4 2.8 1.3 .9 .6 .5 B.7 .9 

Protect i ve Ser. 
B.ll 4.7 1.6 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 
S2.4 3.2 6.3 2.1 3.5 .ll 1.5 .9 .9 

. 
Office/Clerical 22 2 19 1 

9.0 B6.3 4.5 53.7 2. I 4.5 2.2 S.O 1.11 1.2 .4 .9 1.1 

Skilled Cran 65 54 2 1 1 2 2 /. 1 
B3.0 3.0 1.5 1.5 3.e 3.0 3.0 1.5 Ill.!! 3.Cl 1.4 2.7 1.2 1.7 .6 1.1 .4 10.3 1.3 .B 

Serv ice Maint. 167 126 15 7 3 4 3 3 c; 1 
75.4 B.9 4.1 1.7 2. 1.7 1.7 2.9 .5 .) I .·1 S.h 2.7 3.11 2.4 \.7 1.1 1.4 .6 37.4 2.4 1.5 2.3 4.0 

Totals 394 291 43 14 5 18 2 6 4 9 2 
[13.B 0.9 3.5 1.2 4.5 .5 1.5 1.0 2.2 .5 

* Ful1-Tll11e Equivalent 
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Utilization Analysis 
Department: PUBLIC vVORKS/Sewer 

Wfr'iK FORCE AVAILABl ITY (% . UNDFRLJTllIZAI.II1N *(FTE) 
White Bllick Asian Hiso. ! N.Ame.r. ..white Blick As',an Hiso. _N.Amer. Wh.i1e. BI,LeA AS'an J:::ti~D. NAm 

Cateaorv: lTotal ,t"t F M F M F M F M _E Female ..M. F ~ .£ M .£ M _E Female M E M f ...M. F M 

Administrative 1 1 
2~1. 7 2.0 1.,1 2.2 1.3 1.1 .6 .S .4 ~00'l; 

0 

Professional 7 2 3 2 
38.1 2.S 2.h 3.2 2.6 .8 .7 .4 .4 28.5 ~2.8 ~8.5 

Technician 5 1 3 1 
DO.O ~O.O 00.0 31.5 2.5 2.t1 3.4 2.R 1.3 .9 .6 .5 

Protect i ve Ser. 
23.R t1.7 l.h 2.4 1.1 1.3 .7 1.0 .3 

Paraprofessional 1 1 
52.4 3.2 6.3 2. I 3.:' . R 1.5 .9 . ~l ~OO% 

. 
Office/Clerical 31 16 10 1 1 1 1 1 

53.7 2.1 4.5 2.2 5.0 1.0 1.2 .4 .9 6.6 .7 .6 51. 5 ~2.2 3.2 3.2 3.2 3.2 3.2 

Skilled Craft 35 30 1 2 1 1 
85,7 2.8 5.7 2.8 2.8 1 R. ~l 3.6 1.4 2.7 1.2 1.7 .6 1.1 .4 5.6 .9 

Serv ice Maint. 81 53 10 10 1 1 1 5 
p5.4 2.3 2.3 1.2 1.2 1.2 6.1 31.4 5.h 2.7 3.R 2.4 1.7 1.1 1.4 .6 15.4 1.2 3.0 .9 .9 

Totals 161 103 28 14 2 2 2 3 6 1 
",3.9 7.3 8.6 1.2 1.2 1.2 1.8 3. 7 .6 -

* Full-Time Equivalent 
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Utilization Analysis 
Department: PUBLIC ~I}ORKS/Surface Water Management 

WO~KFORr.F A ,( A II A R I I T Y (2) UND :RUTlLl2 ATlON*(FTE) 
Wt ite BlllCk AS·lan H"so. ! NAmAr. Vl(hile Blick Asian HisD. N.~ mer. WhitA BliCk As·an Him. N.~ml 

CAtenorv: ITolal M F M F M F M F M F Female M F M F M F M F FAmalA M F M F M F M 

Administrative 1 1 
100% 2'1. -: ~.II I. .\ " 1.3 1.1 .Il .5 .4 

Professional 18 1.< 2 3 1 
66. ( 1.1 16.6 5.5 311. 1 2.S 2.h 3.2 2.6 .8 .7 .4 .4 4.9 

Technician 13 , 1 1 
53. E 30. 7.6 7.6 31.:' , r 2./1 3.4 2.8 1.3 .!) .6 .5 _ •. l 

Protect ive Ser. 
23.11 .1. 7 1.11 ~. '\ 1.1 I. ., .7 1.0 .3 

Paraprofessional 
52.4 .,.2 11.3 ~. 1 3.5 .8 1.5 .!J .!J 

. 
Office/Clerical 6 ~ 2 

66.E 33.3 S1. '7 ~. 1 ,1. 5 2.2 5.11 1.11 1.2 .4 .!) 

Skilled Craft 
Ill. 'I 3." 1. ·1 2.7 I.~ 1.7 .11 1.1 .4 

Service Maint. 
0; 1.1 ~l. h 2.7 3.8 2.4 1.7 1.1 1.4 .h 

Totals 38 20 Ie 1 4 3 
52.6 26. 2.6 ~0.5 7.8 

k Full-TIme Equivalent 
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Utilization Analysis 
Department: Stadium Administration 

WORKFORCE AVAIIAFU.lTY (% UNO ,RUTlLLZAII 0 N * (FTE) 
Wt1ite Bll'Ick AS'an HisD. ! N.A ne.L ~ite BI LC..k As"an HisD. N.~ mer. White Blick As'an Hj~Q, N.Amer 

£aUQ01v: ITot~1 M £ M F M F M £ M £ Female M F M F M F M .F £emala M F M F M £ M F 

Administrat i v e 3 '- 1 
2~J. 7 2.1l I. ·1 ) ., 

l.~ 1.1 .6 . S .4 .9 66.E 33.3 

Professional 11 lC 1 
:)IL! Z:S 2.h :).2 2.h .8 .7 .4 .4 3.2 90.( 9.0 

Technician 3 , 1 
66.! p3.3 :)1.5 Z.S 2.·1 :).,1 Z.1l 1.3 .!J .6 .5 .9 

Protective Ser. 4 2 
Z:).1l 4.7 I.h 2.l1 1.1 1.3 .7 1.0 .:) 1.0 50. ( ~o.o 

Paraprofessional 2 ~ 
S2.4 :).2 h.:) 2. I :).5 .Il 1.5 .9 .!J 100~ 

Office I eler ica I 9 l 4 1 
S:).7 ~. I 4.S J ., S.1l I.Il 1.2 .4 .9 '-.~ 44.l 44.4 11.1 

Skilled Craft 16 1 2 2 
75.( 2.5 12.5 Ill. ~) .). II I. ·1 2.7 1.2 1.7 .h 1.1 .4 3.0 

Serv ice Maint. 10 4 4 2 
40.( ~o.o 20.0 :)1.4 S.h :'.7 :).Il 2·1 1.7 1.1 1.4 .6 3.1 

Totals 58 3E 9 1 4 1 
62.( 12.( 1t5.5 1.7 6.8 1.7 

. Full-Time Equivalent 
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Utilization Analysis 
Department: YOUTH SERVICES 

W()=tK~ORCE A" A II A R I IT Y (<<t UNDI :RUTI L.I 7 AT I(HJ * (FTE) 
Wt ite BIl'jck Asian Hi so. N.A nero White 81 Ick Asian H"sD. N.A mer White Blick As'Rn HisD. N.Amel 

Cateaorv: ITotel M F M F M F M F M F Female M F M F M F M F Female M F M F ii F M F 

Admini slra live 4 1 1 
25.0 25.0 2S.C ~s.o 2!1.7 2.0 1.4 2.2 \.:\ 1.1 .6 .5 .4 

Professional 109 4c 4( ~ 8 1 1 2 
44.c 36.6 7. 7.3 .9 .9 l.R :\8. I 2.5 2.6 3.2 2.6 .8 .7 .4 .4 1.5 2.5 1.8 .9 .8 

Technician 4 ~ 
25.( 50.( 25.( :\1. S 2.S 2.<1 :\.4 2.8 1.:\ .9 .6 .5 

Protect ive Ser. 87 3 1 24 13 2 2 2 
35.6 14.9 27.5 14.9 2.2 2.2 2.2 2:\.8 '1.7 1.(1 2.4 1.1 1.3 .7 1.0 .:\ 7.7 .6 .9 

Paraprofessional 2 1 1 
(50.0 50.0 52. '\ :\.2 6.3 2. I :\.S .8 1.5 .9 .9 

. 
Office/Clerical 37 28 2 4 

8.1 75.6 5.4 0.8 S.'.7 2. I 4.S 2.2 S.n 1.0 1.2 .4 .9 .8 .8 

Skilled Craft 8 E 2 
75.( 25.0 Ill. !J .,. h 1.4 2.7 1.2 1.7 .6 1.1 .4 1.5 

Serv ice Mainl. 14 5 1 1 2 2 2 ] 

35.7 7.1 7.1 14.2 14.2 14.2 7.1 31. ·1 :'.h :'.7 :\.8 2.4 1.7 1.1 1.4 . (, 3.4 

Tolals 265 96 86 37 26 6 9 3 2 
36.2 32.4 13.9 9.8 2.2 3.3 1.1 .7 

Full-Time Equivalent 
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IX. RECOMMENDED 1985 CONTRACT COMPLIANCE GOALS 

For 1985 we are recommending a continuation of the 1984 goals as shown 
below: 

Minorities Women 

Construction Contractors 15% 6.9% 

Vendors/Service Contractors 11 % 35% 

In the Vendor/Suppliers area, the contract year extends form November 
to October under Ordinance 4528, Section 6c. Personnel Inventory 
Reports from well over 1,500 vendors and suppliers have been rated for 
the 1984-1985 contract year using the 35% female and 11% minority 
goals. These goals should remain in effect through the fall of 1985 
when new goals will be examined and recommended in the 1986 
Affirmative Action Plan. 

X. RECOMMENDED 1985 MINORITY/WOMEN'S BUSINESS UTILIZATION GOALS 

The utilization goals outlined below are presented by contract 
categories consistent with Ordinance 5983. 

A. ARCHITECTURAL AND ENGINEERING (A&E) CONTRACTS 

1. Present Goals: 

a) Minority Businesses 
b) Women Businesses 

2. Recommendations: 

a) 
b) 

Minority Businesses 
Women Businesses 

3. Supportive Data: 

12% 
3% 

15% 
7% 

Ordinance No. 5983 establishes separate A & E utilization 
goals because A & E consulting services constitute a 
distinct technical/professional area in which there has been 
consistent underrepresentation of minority and women-owned 
businesses. 

Because other units of government have not separated A & E 
contracts from other cons~ltant contracts, data on A & E 
contracts are readily available only for King County. 
Nevertheless, data from other jurisdictions provide evidence 
of increasing participation of minority and women's 
businesses in all consultant contracts. 
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a) The City of Seattle documents participation levels for 
consultant contracts at 16.2% for minority businesses 
and 5% for women's businesses. Present goals for the 
City of Seattle are 15% for minorities and 3% for 
women. 

b) Metro documents participation levels for consultant 
contracts at 17% for minority businesses and 3.5% for 
women's businesses. Present Metro goa1s are 15% for 
minorities and 3% for women. 

c) King County documents participation levels at 14.8% for 
minority businesses and 6.1% for women businesses. 

B. CONCESSION CONTRACTS 

1. Present Goals: 

a) Minority Businesses 
b) Women Businesses 

2. Recommendation: 

a) 
b) 

Minority Businesses 
Women Businesses 

3. Supportive Data: 

1% 
1% 

10% 
5% 

Neither the City of Seattle nor METRO has available data on 
concession contracts. 

C. CONSTRUCTION CONTRACTS 

1. Present Goals: 

a) 
b) 

Minority Businesses 
Women Businesses 

2. Recommendations: 

a) 
b) 

Minority Businesses 
Women Businesses 

3. Supportive Data: 

15% 
7% 

18% 
10% 

a) The City of Seattle documents participation levels for 
construction projects at 17.3% for minority businesses 
and 9.5% for women businesses. The present goals are 
15% for minorities and 3% for women. 
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b) METRO documents participation levels for construction 
contracts at 15.7% for minority businesses and 9.6% for 
women businesses. The present goals are 15% for 
minorities and 3% for women. 

c) King County documents participation levels for 
construction contracts at 16% for minority businesses 
and 8.7% for women businesses. The present goals are 
15% for minorities and 7% for women. 

D. CONSULTANT CONTRACTS 

1. Present Goals: 

a) Minority Businesses 
b) Women Businesses 

2. Recommendations: 

a) 
b) 

Minority Businesses 
Women Businesses 

3. Supportive Data: 

15% 
9% 

15% 
12% 

a) The City of Seattle documents participation levels for 
consultant contracts at 16.2% for minority businesses 
and 5% for women's businesses. 

b) METRO documents participation levels for consultant 
contracts at 17% for minortty businesses and 3.5% for 
women's businesses. 

c) King County documents participation levels for 
consultant contracts at 4.1% for minority businesses 
and 24.9% for women's businesses. . 

E. PURCHASE/SERVICE CONTRACTS 

1. Present Goals: 

a) 
b) 

Minority Businesses 
Women Businesses 

2. Recommendations: 

a) 
b) 

Minority Businesses 
Women Businesses 
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3% 

10% 
3% 



3. Supportive Data: 

a) The City of Seattle documents participation levels of 
.1% minority businesses and .3% for women businesses. 

b) METRO has no available data. 

c) King County documents participQtion levels of 8.6% for 
minority businesses and 1.7% for women businesses, 
in 1984. 
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